Post-Secondary Counsellors Chapter
This report covers the period of: April 2019 through March 2020
Submitted by: Jennifer Davies (President) on behalf of the PSC Chapter Executive
Chapter Officers:

See Elections below – several roles are becoming vacant, please consider joining us at this exciting time in our Chapter’s development!

Past President: June Harper (2 year term completed, staying 1 more year to transition current President into Past President next year)

President: Jennifer Davies (Year 1 of 2 year term completed)

President-Elect: Sheldon Hill (selected by Executive in Dec 2019; running for election at May 2020 AGM)

Secretary: -

Treasurer: Jennifer Davies (2 year term completed – seeking replacement at May 2020 AGM)

Member at Large (1 Year): Lee Murphy-Nobbs (1 year term completed – seeking replacement at May 2020 AGM)

Member at Large (2 Year): Annelise Lyseng (selected by Executive in Dec 2019; running for election at May 2020 AGM)
Member at Large (2 Year): -

Membership:

March 2020 List: 146 members

Chapter Finances:

As of March 21, 2020, the PSC Chapter has $3,479.18 in the bank.

We will be paying for the membership cost of 1 lucky Survey prize winner ($185). More on that under Chapter Member Survey (below).
Past activities: 
(Newsletters, meetings, special project, surveys, etc.)
By-Law Change Ratifications

AGM 2019 - Moncton
June Harper reviewed the document provided to members present indicating that the Chapter Executive should consist of three Members at Large, one of which should serve a one-year term instead of a two-year term, as indicated in Bylaws section 4.3. The change is proposed to further stagger the Executive membership turnover to enhance continuity of the executive.
June called for a motion to approve the Constitution and Bylaws change. Lee Murphy Nobbs motioned and seconded by Kylah Hennessey. MOTION CARRIED
This change was approved by the CCPA Board of Directors in October 2019.

Chapter Member Survey

To get to know the interests of members, the Executive conducted a Member Survey between October 28, 2019 and January 8, 2020. There were 18 respondents, or an approximately 12% return rate. We would argue this return rate is not sufficient to generalize from the results, however the results were very consistent so we are going to work on the assumption they are reliable.
Are you interested in working on these issues that follow? Please consider taking an Executive role. You need not be present at the AGM to run – reach out to us if you’re interested. Details at the end of this message!

Here is the highlight reel from the recent chapter member:
Where We Work
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Developments in the Post-Secondary Counselling Field

Ordered by most frequent to least frequent after grouping
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As a chapter, our top priorities identified for the Executive’s future work include:

Top Time Priorities 

(% named within Top 3 Time Priorities)
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Top Financial Priorities 
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Thank you to all who contributed their thoughts in the survey, and special congratulations to Juliana Wiens, who is the lucky winner of a one-year CCPA membership!
Post-Secondary Chapter Executive Elections

Are you interested in working on these issues? There will be elections for the following roles at the AGM. You need not be present at the AGM to run – reach out to us if you’re interested. The President, Jen Davies, can be reached at jendavies@gmail.com 
President-Elect: 1 candidate is known to be running

Secretary: 

Treasurer: 

Member at Large (1 Year): 

Member at Large (2 Year): 1 candidate is known to be running

Member at Large (2 Year): 

Planned Activities

(Newsletters, meetings, special project, surveys, etc.)

Since there seemed to be one clear time- and money-related priority – advocacy – and one additional financial priority – a practitioner research award – the Executive will bring these two matters forward at the May 2020 AGM for consideration and planning by our members. Outcomes may include, but are not limited to:
· Conversations with Executive about what we could advocate in the CCPA for on behalf of our chapter

· Striking a committee of interested researchers and writers to begin developing a position paper

· Striking an awards committee to determine what criteria a practitioner research award should meet if we were to offer one, and how applications might be handled
Other

(Committees or initiatives yourself or your Chapter might be involved with, etc.)

Elections

The following Chapter Executive roles require the attention of interested counsellors seeking to help us take some action:
President-Elect: -vacant-

Candidate: Sheldon Hill (stepped into role in Dec 2019)

Secretary: -vacant-
Treasurer: -vacant- 

Member at Large (1 Year): -vacant- 
Member at Large (2 Year): -vacant-

Candidate: Annelise Lyseng (stepped into role in Dec 2019)
Member at Large (2 Year): -vacant-
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