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Greetings from the President 
 

 
The Counsellor Educator’s Chapter has a new name – The 
Counsellor Educators and Supervisors Chapter (CES) in recognition 

of the important role that clinical supervision plays in our profession. 
Welcome all those who provide clinical supervision!  
 

Clinical supervision is regarded as an essential professional activity 
and a quality assurance mechanism, not only to train new 

practitioners but also to ameliorate or prevent some of the adverse 
impact of counselling on experienced professionals. Counsellors and 

psychotherapists view ongoing clinical supervision as the key 
method for improving professional competence and undertake 
supervision long after professional requirements are met.  However, 

concern has been expressed about the lack of formal training 
required with Watkins (1997) noting that “Something does not 

compute” (p. 604). CCPA anticipates heightened demand for clinical supervision across the country 
and across the career span (i.e., novice through veteran). The increased call for clinical supervisors will 
reflect developments on the regulatory landscape, dawning recognition of the benefits that accrue 

from clinical supervision at all levels of practitioner experience, and growing appreciation of clinical 
supervision as a specialty area of practice with its own unique corpus of knowledge and skills.  As 

such, CCPA formed the ad hoc CCPA Advancement of Clinical Supervision Committee to provide 
leadership to CCPA’s clinical supervision initiatives for at least the next two to three years. As one of its 

first initiatives, the ACS Committee hosted the National Symposium on Clinical Supervision in Ottawa 
on November 13 and 14, 2018.  
 

In this issue you will find a summary of the symposium along with information about certification, 
regulation in Newfoundland and Labrador, research on supervision, an upcoming free webinar on 

supervision, the doctoral dissemination award, and TRC’s calls to action and more!  
Remember, if you’d like to suggest additional sections or topics, we’re interested in hearing from you. 

And, of course, we welcome your submissions, including short articles, book reviews, photos, notices, 
resource links, or even requests for support from other counsellor educators.  
 

Blythe Shepard. PhD, CCC, CCC-S  
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REMINDER 
Your annual $20.00 Chapter fee is a very 

valuable contribution that helps support 
the Counsellor Educators and Supervisors 

Chapter. 

 
A top priority is to fund the Doctoral 

Student Dissemination Award. 
 

Did You Know? 
Counsellor Educators List 
There is a consultation list on the Counsellor 

Educators website at  
https://www.ccpa-accp.ca/wp-

content/uploads/2017/10/CCPA-CE-Chapter-
Consultation-List.pdf. 
 

If you’d like to have your name and information 

added to it or would like to update your 

information, please email blythe.shepard@uleth.ca 

 

 

Applications and Careers for Counsellors 

and Counselling Psychologists 

Members of our Counsellor Educators and 

Supervisors Chapter, William (Bill) Borgen from UBC 

and Roberta Neault, Past President of this chapter, 

collaborated on an invited chapter in an 

upcoming Canadian handbook. The handbook, 

once published in 2019, will be open source and 

will likely be a great resource for the students that 

you are teaching and supervising as they try to 

find their professional fit within applied 

psychological sciences. 

Of particular interest to counsellors and 

counselling psychologists in training will be the 

following chapter by Bill and Roberta; it offers a 

comprehensive overview of the history of both 

counselling and counselling psychology in 

Canada and the similarities and differences 

between the two professional streams.  If you’d 

like an advance copy of the draft of the chapter, 

email roberta@lifestrategies.ca – we have 

permission from the editor to share. 

Borgen, W. A., & Neault, R. A. (2019). Applications and careers 

for counsellors and counselling psychologists. In M. E. Norris 
(Ed.), The Canadian handbook for applied psychological 
science. Kingston, ON: eCampus Ontario. Retrieved from [site 
once available]. Licensed under a Creative Commons 
Attribution 4.0 International License. 

 
 

https://www.ccpa-accp.ca/wp-content/uploads/2017/10/CCPA-CE-Chapter-Consultation-List.pdf
https://www.ccpa-accp.ca/wp-content/uploads/2017/10/CCPA-CE-Chapter-Consultation-List.pdf
https://www.ccpa-accp.ca/wp-content/uploads/2017/10/CCPA-CE-Chapter-Consultation-List.pdf
mailto:blythe.shepard@uleth.ca
mailto:roberta@lifestrategies.ca
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The National Symposium on Clinical 

Supervision (November 13-14th, 2018)  
~ Contributed by Blythe Shepard  
 

 
 

The Canadian Counselling and Psychotherapy 
Association (CCPA) hosted a clinical 

supervision symposium in Ottawa on November 
13 and 14, 2018. CCPA’s Advancement of 
Clinical Supervision Committee extended an 

invitation to approximately 60 practitioners and 
scholars, representing diversity of geographic 

location and professional practice settings, to 
participate in a two-day gathering. 
Approximately 45 professionals attended the 

symposium.  
 
The clinical supervision symposium was born of 
the CCPA’s Advancement of Clinical 

Supervision Committee desire to:  

• bring together those dedicated to 

clinical supervision with the aim of 

establishing a clinical supervision 
community of practitioners and scholars;  

• foster further development of 

professional identity of clinical 

supervisors; 

• assist clinical supervisors to remain 

abreast of activity and advances in the 

field; 

• foster excitement and motivation 

related to possibilities in clinical 
supervision beyond day-to-day practice, 

including Canadian research, writing, 
and presenting; 

• give voice to clinical supervision 

practitioners and scholars in the interest 
of keeping CCPA attuned to clinical 

supervision activities and needs across 
the country; and 

• provide a source of CECs for CCPA 

members and, particularly, CCC-Ss. 

  

 
Two renowned clinical supervision scholars, 

DiAnne Borders and Carol Falender (pictured 

above), offered keynote addresses via distance 
on the first morning. Following this inspirational 

launch to the symposium, participants explored 
and offered feedback on CCPA clinical 

supervision initiatives, and took part in a 
selection of roundtable sessions (e.g., Use of 

Technology in Clinical Supervision; Developing 
Supervision Policy and Practice in 
Organizations, Developing a Supervisory 

Culture in the Counselling Workplace; 
Professional Development of the Clinical 

Supervisor; Clinical Supervision in Rural, Remote, 
and Northern Contexts; and  Développement 

professionnel du superviseur en counseling et 
psychothérapie). Participants also connected 
with colleagues at cafés (e.g., Research, 

National Framework, Ethics, and Regulation), 
and collaboratively contributed to a clinical 

supervision casebook to be published by 
CCPA. 

 
Outcomes of the symposium include continued 
momentum in the advancement of clinical 

supervision via 

• attendee appraisal and feedback 

related to existing CCPA clinical 

supervision initiatives; 



Counsellor Educator’s and Supervisor’s Chapter    

 

 P. 4 
fall 2018     

• identifying development areas for 

clinical supervision that could be 
pursued through research, contributions 

to the professional literature (e.g., 
articles, book chapters, books), 

webinars, webpages, workshops, 
conferences, and courses;  

• incorporation of roundtable and café 

discussion content in Cognica articles; 

• recording of some roundtable and café 

discussions for continuing education use 
(eligible for CECs) and/or as material for 

the CCPA Clinical Supervision course;  

• networking opportunities that may 

evolve into collegial and collaborative 
professional relationships extending 

beyond the symposium;  

• fostering development of research ideas 

and research teams for participants so 

inclined; and 

• collaborative drafting of cases and 

questions for a CCPA clinical supervision 
casebook (in which Carol Falender and 

DiAnne Borders will be invited to 
contribute to the front matter). 

 
The contributions from participants were both 
valued and valuable, with benefits extending 

beyond the symposium to professional 
colleagues across Canada.  

 
 
 

Certification Update: Standards (Part 

2 of 3) – Who does and who should 

develop the standards? 

~ Contributed by Jeff Landine 

 
Having discussed 

why standards and 
certification are 

important to the 
regulation of 
counselling, I move 

to the question of 
who develops and 

enforces standards. 
In an increasingly 

litigious and safety 
focused society, 
the purview of 

various 
gatekeepers in an effort to ensure adherence 

to standards takes a prominent role. In the 
world of counselling, though, who should 
develop, impose and monitor standards? 

 
Organizations, like CCPA, are sometimes large 

and cumbersome and setting standards for a 
large, diverse and geographically diffuse group 

of counsellors in a country the size of Canada 
can be a daunting task. Researchers can 
definitely contribute to the definition of  
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standards, but they often lack the necessary 
practical experience. Clinicians, the counsellors 

themselves, tend to focus on their own view of 
the problem or situation and thus represent too 

diverse a perspective to engage in the 
determination of standards. The private sector, 

in this case the third parties that often pay for 
our client’s care, are governed by the need to 
make a profit and this motive can sometimes 

be in conflict with the needs of our clients. 
Although our clients are the group that are 

likely most impacted by our standards, they 
lack the expertise and objectivity necessary to 
decide what constitutes responsible, ethical 

and effective practice.  
 

Standards for a profession like counselling, 
should represent the best interests of the 

people impacted by the profession, in this case 
our clients, counsellors, the Association and 
third parties involved in ensuring that people 

get the help that they need. Unlike laws, 
however, that express the will of the majority (in 

theory at least), standards are typically based 
on expert opinion. In some instances that 

opinion comes from the body of research 
related to counselling. For example, our Code 
of Ethics and Standards of Practice were 

developed by groups of experienced and 
knowledgeable research-practitioners from 

within the Association. We also pay attention 
to, and borrow from the expertise of other 

regulated disciplines (law, psychology, social 
work, other jurisdictions of counselling 
regulation) in developing the standards that 

we follow. And the CCPA develops and 
modifies its certification standards in response 

to the experiences of counsellors, within the 
context of changing needs and a changing 
society. In this sense, our standards are 

dynamic and grow with the profession (more 
on this in the third of this series). 

 
In the case of CCPA, standards for the 

designation of CCC have been set by the 
Association through the work of the 
Certification Committee and the Registrar,  

under the administration of the National Board. 
The task of imposing these standards falls 

primarily to the Registrar, with the help of the 
Associate Registrar and other staff members at 

head office. As pointed out in a previous 
newsletter, my relationship as Chair of the 

Certification Committee, is to support the 
Registrar’s work and to direct the work of the 

Certification Committee in its role as a body 
involved in the maintenance, and sometimes 
modification, of the standards. In addition, the 

Registrar and the Certification Committee 
maintain relationships with Counselling 

Education (CE) programs and clinicians across 
Canada in an effort to maintain consistent 
adherence to these standards. In this sense, the 

Registrar, along with provincial Colleges and 
university personnel, fill the role of 

“gatekeeper” to the profession by 
acknowledging, evaluating and imposing the 

standards for certification. The role of 
gatekeeper extends also to the CE programs, 
as they maintain these standards in a manner 

consistent with the national association and 
also with other counselling jurisdictions. 

 
While standards are developed by the 

Association, ultimately the responsibility for 
adhering to the standards falls to the individual. 
Every student makes a conscious effort to meet 

the standards for education, training and 
practical experience in the context of their 

program, though students are somewhat 
dependent on their program because they 

aren't as knowledgeable about the standards 
and are at the mercy of the program's course 
offerings and the program’s alignment with the 

certification requirements. Every applicant for 
certification, endeavours to meet the criteria 

that indicate adherence to these standards. 
And every Certified Counsellor is governed by 
the standards if they are to maintain their 

Certification.   
 

Sometimes, in response to research, experience 
and changes in the profession and the society 

we work in, standards have to be reviewed  
and, on occasion, changed. In Part 3 I will look 
at who keeps an eye on the standards and 

process related to certification and how the 
standards change when necessary. If you have 
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question or comments about this editorial or 
about CCPA’s Certification standards I am 

happy to discuss these with you 
(jlandine@unb.ca), as is CCPA’s Registrar 

(registrar@ccpa-accp.ca).  
 

Please be sure to access the many resources 
related to CCPA’s standards available on the 
CCPA website and download the Certification 

Guide, also available on the CCPA website 
(https://www.ccpa-accp.ca/wp-

content/uploads/2015/08/CertificationGuide_E
N.pdf) 

 

Coming together for change:  

The CCPA engages in the Truth and 

Reconciliation Committees’ (TRC) 

calls to action 

~ Contributed by Leah Lewis 

Like many Canadian institutions, the CCPA is 

currently working to respond to the Truth and 
Reconciliation Commission’s Calls to Action for 

Canadian citizens and groups.  The TRC’s calls 
to action 
highlight a 

need for 
pervasive and 

proactive 
efforts towards 

intentional 
change that 
recognizes 

Indigenous 
ways of 

knowing in institutional functioning and 
decision-making, privileging Indigenous history 
as part of Canadian history and identity. Within 

this assumption is the need for action that 
recognizes repair and healing of Indigenous 

and non-Indigenous people in Canada, as 
necessary in light of a true challenging and 

painful history of our Indigenous communities.  
Past Indigenous Director, Bill Thomas, 
approached Andrea Currie, Nova Scotia 

Director (Saulteaux Metis), to co-present on the 
TRC Calls to Action at the national Board 

meeting in November of 2017.  As a way of 

moving forward on the many possible actions 
CCPA could take in response to the Calls to 

Action, the Truth and Reconciliation 
Committee was formed and is now a Standing 

Committee of the CCPA Board. This 
committee, comprised of both Indigenous 

practitioners and settler allies, is tasked with 
collaboratively advising and ensuring that the 
calls to action are honoured, considered and 

enacted within the CCPA, especially as they 
relate to mental health and mental health 

servicing of Indigenous people. The Truth and 
Reconciliation committee is an action rather 
than policy-driven group, that is set to 

complement the CCPA’s national commitment 
to Indigenous mental health.  Possessing a 

terms-of-reference that privileges and supports 
action that is in response to the calls, the Truth 

and Reconciliation committee sees all forms of 
action as contributing to change; be it the 
enacting of land acknowledgements at 

gatherings or participating in an engagement 
and awareness exercise like the Blanket 

Exercise. We will honour any and all levels of 
engagement, and define action as being 

largely about intent and purpose. The Truth and 
Reconciliation membership overlaps with the 
Counsellor Educators and Supervisors chapter, 

so we do anticipate developing exchanges 
about furthering our TRC responses to 

counsellor education and supervision across 
the discipline Canada-wide. 

 

 

 

 

 
 

  

mailto:jlandine@unb.ca
mailto:registrar@ccpa-accp.ca
https://www.ccpa-accp.ca/wp-content/uploads/2015/08/CertificationGuide_EN.pdf
https://www.ccpa-accp.ca/wp-content/uploads/2015/08/CertificationGuide_EN.pdf
https://www.ccpa-accp.ca/wp-content/uploads/2015/08/CertificationGuide_EN.pdf
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The Federation of Associations for 

Counselling Therapists in BC 

(FACTBC): Indigenous Competencies 

Project  
 
FACTBC is a society of 13 professional 
associations that collectively represent 5,000 

counsellors and therapists practicing 
throughout British Columbia. FACTBC is the 

provincial voice of member associations who 
are pursuing regulation and the development 

of the BC College of Counselling Therapists. 

In the summer of 2018, FACTBC funded the 

Indigenous Counselling Competencies Project 

to develop Indigenous Counselling 
Competencies to accompany the framework 

of the Entry-to-Practice Competency Profile for 
Counselling Therapists (Revised, 2016).  

The Indigenous Counselling Competencies 

Project is intended to address several of the 
Truth and Reconciliation Commission’s (TRC) 

calls to action, including:  

• recognizing the value of Indigenous 

healing practices and implementing 

them in collaboration with Elders and 
healers (TRC Recommendation #22); 
and 

• increasing Indigenous health 

professionals and providing cultural 
competency training for professionals 

working with Indigenous peoples (TRC 
Recommendation #23). 

Stay tuned for the outcomes in the spring of 

2019!  

 

 

 
 
 

An Update on Regulation in 

Newfoundland and Labrador 
~Contributed by Tracy Duffy 

 

As the regulation of the 
counselling profession 
continues to gain 

momentum in Canada, 
the efforts in our most 

eastern coast continue 
to build strength.   

In Newfoundland and 
Labrador, the 
Federation of 

Associations of 
Counselling Therapists 

(FACT-NL) was officially formed in 2016.  Prior to 
this, intensive efforts towards seeking regulation 
ramped up since 2012.   FACT-NL represents a 

broad spectrum of counselling professionals in 
the province who wish to seek regulation, with 

nearly 400 members represented collectively.  
Members represented include the following 

professions: Certified counsellors, Marriage and 
Family therapists, School counsellors, Spiritual 
Care practitioners, Christian counsellors as well 

as Art, Drama and Music therapists.   FACT NL 
endeavored to ensure that our representation 

would be comprehensive, through member 
surveys and research conducted over the last 5 

years.   We have gained immense insight and 
support from not only national and provincial 
associations, but also from the Memorial 

University of NL Counselling Psychology faculty 
and CCPA leaders.   

We feel confident that to date, we have 
achieved a comprehensive base of 
representation for our members, with continued 

support towards achieving regulation in NL.   
In April of 2018, FACT-NL was able to submit a 

draft Application to the Department of Health 
and Community Services NL, in consideration of 

Regulation under the Health Professions Act.  
Reaching the milestone of submitting this 
application was the culmination of much hard 

work by our committee members and our 
supportive members.  We are fortunate to have 

gained advice and the use of existing 
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resources from other provinces who have 
gained regulation and FACT committees.   

FACT -NL has created a website and an 
information leaflet which summarizes our 

intentions and work to date. This information 
can be found at:  http://www.fact-nl.org/ 

While regulation in NL would likely share some 
similarities to regulations in other provinces 
(such as Umbrella legislation), we also have 

some unique features.  First of these is the 
collaboration and support of a Provincial body 

which combines like-minded disciplines within 
their membership.  The NL Counsellors and 
Psychologists Association (NLCPA) has existed 

for 15+ years and has been an active member 
of FACT NL.  The collaboration and support of 

its members is instrumental to achieving our 
goals.  Many of these members are also 

certified/registered counsellors with national 
bodies.   NLCPA members have close ties to 
Counselling faculty at MUN and within the large 

school population. While many provinces have 
close ties to their counselling programs, we 

believe we have an advantage through the 
connections that only having a smaller 

population can provide. 
Another unique dynamic in NL is the 
connections made with our government Health 

Department. We not only have professional 
members who work within our health care 

system, but we believe our goals have gained 
support to assist our government in achieving 

their own goals around improving mental 
health in NL. 
In 2017, the province launched an initiative 

titled: The Way Forward- Towards Recovery – A 
Mental Health and Addictions Action Plan.   

Our committee has been able to “plug in” to 
several of the key goals of this plan which 
speak to how regulation of counsellors would 

assist in meeting many of the goals outlined.     
We were fortunate to have hosted the CCPA 

conference in NL in 2016, where we could 
speak with our Minister of Health and pique his 

interest in how our endeavors would help the 
government to not only meet the goals of this 
plan, but to protect a vulnerable public from 

harm.  More information on this plan can be 
found here: 

https://www.health.gov.nl.ca/health/mentalhe
alth/pdf/mentalhealth_addictions_plan.pdf 

Another unique feature in NL speaks to how the 
future College’s regulations could be 

implemented.  NL is thought to be the only 
province which has in place a Health 

Professions Council which oversees Colleges 
who are registered under the Health Professions 
Act.   This council fulfills many of the roles that 

will help support the College once it is 
established.  Namely, the Council plays a role 

in: the collection of fees, administrative tasks, 
accountability measures and training, to name 
a few.  As the Council has been in existence for 

10+ years, they are an immense resource for 
our incoming College of Counselling Therapists 

in NL, while setting NL apart from other 
provinces.   

 
As there exist variations across Canada as to 
how regulations may look, NL intends to utilize 

existing resources such as the nationally 
validated competency profiles (BC) as well as 

other College’s regulation when decisions must 
be made around creating our criteria.   Further, 

our province must ensure due diligence when 
creating regulations, through our continued 
collaboration with the Health professions 

council, our regulatory consultant (Dept. of 
Health), while also fulfilling the needs of our 

members.  It is hoped that in the continued 
collaboration with other provinces, that we will 

contribute to building cohesion on a national 
level for our profession.   
As we eagerly await feedback from our 

Regulatory consultant about our application 
submission, we feel immensely proud of the 

work which our committee has accomplished 
in a short time and look optimistically towards a 
regulated future. 

 
 

 

  

http://www.fact-nl.org/
https://www.health.gov.nl.ca/health/mentalhealth/pdf/mentalhealth_addictions_plan.pdf
https://www.health.gov.nl.ca/health/mentalhealth/pdf/mentalhealth_addictions_plan.pdf
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Save the Date 

The CCPA / IAC 2019 Conference will be held from May 13 – 16, 2019 at the 
Delta Beauséjour Hotel in Moncton, NB. 

The FIVE keynotes this year are:  

• Stel Raven on Queering and Decolonizing Trauma Work: A Path for Two-

Spirit Wellness 

• Réginald Savard on The Counselling and Psychotherapeutic Bond and 

Rupture 

• Dr. Andrea Burry on Cannabis: Essentials for Practice? 

• Mark Henick on The Mentally Healthy Campus 

• Nora Spinks on Families in Canada: What, So What, Now What? 

The pre-conference day, May 13th, offers workshops for counsellors, 
psychotherapists, and clinical supervisors.  

• Liette Goyer and Sylvie Arseneau are holding a full day workshop 
entitled, A Le développement de la personne du conseiller ou du 
psychothérapeute: contingences et possibilités  
 

• Jen Rowett and Blythe Shepard are providing a full-day intermediate 
workshop for clinical supervisors -- Informed Clinical Supervision in 
Practice: Integrating Foundational Concepts and Competencies to 
Optimize Process and Outcomes.  

Be sure to check out other pre-conference workshops at: https://www.ccpa-
accp.ca/wp-content/uploads/2018/10/CCPA-2019-Pre-Conference-Sept-
27.pdf 

EARLY BIRD rates end January 31, 2019 

 

https://www.ccpa-accp.ca/wp-content/uploads/2018/10/CCPA-2019-Pre-Conference-Sept-27.pdf
https://www.ccpa-accp.ca/wp-content/uploads/2018/10/CCPA-2019-Pre-Conference-Sept-27.pdf
https://www.ccpa-accp.ca/wp-content/uploads/2018/10/CCPA-2019-Pre-Conference-Sept-27.pdf
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The International Association for 

Counselling (IAC) and CCPA’s 

Counsellor Educators and Supervisors 

Chapter Collaborate at the 
CCPA/IAC 2019 Conference in 

Moncton 

 

The Counsellor Educators and Supervisors 
Chapter is collaborating with IAC Counselling 

Practitioners Roundtable and the CCPA’s 
Private Practitioners Chapter on the theme of 
Professional Isolation in Counselling Practice at 

the 2019 Moncton conference. Please join the 
discussion, or even better, be a discussant on 

the panel (contact blythe.shepard@uleth.ca if 

you are interested).  
 

Possible topics for discussion are clinical 
supervision to mitigate impacts of isolation 

where there are issues of social, professional, or 
geographic isolation (e.g., being a practitioner 

in rural settings). Other perspectives on 
professional isolation are the power of networks 
as support systems, support through continuing 

education, and ethical issues that can arise 
when isolated.  

 
Perhaps you are interested in taking part in an 
international research project? The Counsellor 

Educators and Supervisors Chapter is working 
with the IAC International Research Roundtable 

to form international research partnerships. If 
you are interested, please let me know as I can 

connect you to our first Go to Meeting 

scheduled for Thursday December 13 at 11 AM 

EST with Dr. Courtland Lee from the United 

States and Dr. Bill Borgen from UBC. Come to 
this meeting with some ideas so that we can 
start to generate topics and connections. You 

will be asked to speak 2 to 3 minutes about 
your ideas. If you can send ideas ahead, we 

can send out a summary sheet to all 
participants (send to blythe.shepard@uleth.ca).  

 
This meeting will be followed by a Go to 

Meeting in January where we will continue to 

assist you to develop ideas and connections to 

other researchers.  Research ideas already 
suggested include:  

• International Mapping and Advocacy of 

Career Counselling 

•  International Mapping and Advocacy 

of Clinical Supervision  

• Displaced People and Trauma 

 

There will be time at the CCPA/IAC 2019 
Conference in Moncton to meet face to face 

with your team to further develop ideas and 
IAC will assist you to continue to meet once the 

conference is over. During the roundtable in 
Moncton, newcomers who have not 
participated in the Go to Meetings will be 

welcome to bring their research ideas.  
 

  

 

Introducing a New Publishing Opportunity: 

Asia Pacific Career Development Journal 

(APCDJ) 
 

The Asia Pacific Career Development Association has 
recently launched a new double-blind peer reviewed 

journal, the Asia Pacific Career Development Journal 

(APCDJ). This will be a biannual publication and it is 
actively seeking submissions on topics related to (but 

not limited to: 

 

• career counseling, individual and organizational 
career development, work and leisure, career 

education, career coaching, and career 

management. Methodologies can include but are 
not limited to literature reviews that make research 

accessible to practitioners, case studies, history 

and public policy analyses, qualitative research, 
and quantitative research of specific relevance to 

the practice of career development and 

counseling. The article types within the journal 
include the following: Empirical, Short 

Communications, and Review. 

 
Learn more at: http://www.asiapacificcda.org/page-
1862237 
 

 

mailto:blythe.shepard@uleth.ca
mailto:blythe.shepard@uleth.ca
http://asiapacificcda.org/EmailTracker/LinkTracker.ashx?linkAndRecipientCode=ERAZJ173Nvnf0TITzJ7yam6Md%2bzKWgFT6uKo3GCO9gjbGYNKn6QIO7SGUD%2b5hpAz8Y%2fedak9ef%2fllqrD2LQ1U%2brUGYiIXuPzIC8yDRaxQOs%3d
http://asiapacificcda.org/EmailTracker/LinkTracker.ashx?linkAndRecipientCode=ERAZJ173Nvnf0TITzJ7yam6Md%2bzKWgFT6uKo3GCO9gjbGYNKn6QIO7SGUD%2b5hpAz8Y%2fedak9ef%2fllqrD2LQ1U%2brUGYiIXuPzIC8yDRaxQOs%3d
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The Developing Psychotherapy 

Supervisor: The Experience of 

Change and Growth in the Early 

Years 
~Contributed by Jillian Mannella  

I am Jillian Mannella, a Clinical Manager and 
Registered 

Psychotherapist at 
Family Services 

Ottawa.  I began 
my Doctoral 
studies 

researching 
clinical supervision 

about five years 
ago, but this 

journey started 
long before I stepped foot in a classroom.  I 
recognized the importance of clinical 

supervision early on in my career when I 
experienced the incredible impact of the 

supervisor firsthand.  “Good” supervision has 
the potential to greatly inspire psychotherapists 

–both novice and advanced alike.  It can 
challenge one to grow, develop, and to look 
inward at our held values and beliefs.  It can 

shine light upon the blind spots of our practice 
and ultimately improve our work with our 

clients.  Good supervision not only cares about 
your professional development and the quality 
of client care, but also about your own 

wellbeing as a therapeutic instrument that 
incites change.  

While I experienced the positive –and at times, 
negative—impact of clinical supervision myself, 

research investigating this fundamental role is 
surprisingly limited.  My Doctoral research was 
designed with the intention of developing a 

greater understanding of the internal 
experience of becoming a clinical supervisor.  

Specifically, it sought to answer the question: 
what experiences are most helpful or 

challenging for the developing psychotherapy 
supervisor?  
Following six novice supervisors for a period of 

eight months, I became immersed in the 
experiences of developing supervisors. Three 

novice supervisors had received formal training 
in supervision, while the other three supervisors 

were channeling their professional experiences 
as supervisor and supervisee to guide their 

work.  This study resulted in a deeper 
understanding of those initial experiences of 

becoming a supervisor, as well as set the stage 
for further conversations in supporting this 
important clinical role.   

Perhaps most important to note from the 
findings of this study is the value placed by new 

supervisors on the supervisory relationship, 
reflective practice, and professional 
consultation.  The novice supervisor appeared 

to value the relationship with the supervisee as 
a necessary and important aspect to their 

development. Having a positive relationship 
appeared to improve their efficacy and 

experience of growth.  However, when 
encountering inevitable challenges in the role, 
the novice supervisor appeared to rely upon 

their previous clinical experiences and 
feedback from other professionals to guide 

their work.  Only when they engaged in critical 
reflection on the nuances of this challenging 

role could they truly begin to develop their 
supervisory skills. 
The results of this study have contributed to 

expand the current –and limited— 
understanding of what experiences in initial 

practice are considered most impactful on 
supervisor development.  It highlighted the 

importance of engaging in reflective practices 
to foster development and overcome 
challenging experiences.  It further raised 

questions of how we can best support and train 
clinical supervisors to critically reflect in an 

effort to truly nurture the supervisory relationship 
and ultimately meet the challenges of the 
profession.  While this study posed new 

questions to the field, it also inspired a 
preliminary understanding of how to best 

support those new to this important role.  
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Finding Regenerativity in Doctoral 

Studies 
~Contributed by Micheala Sipp  

For those who have 

attempted, 
completed, are in 
process of doing or 

have even 
contemplated the 

doctoral journey, 
you might resonate 

with me when I 
shudder at the 
word: “balance.” 

Throughout my 
fifteen-year career as a counsellor, my own 

clinical supervision sessions were steeped in 
attempting to master the fine art of work, life 
and self-care balance.  Having returned to 

academia as a full-time working adult with 
family responsibilities, I might have had a sense 

of having landed that sweet-spot balance, but 
it was short-lived!  I knew the process would be 

rigorous, however I was surprised at the ways in 
which it’s been difficult.   At times doctoral 
studies can feel quite isolating: at the end of 

the day, after having completing client hours, 
teaching internship hours, documenting work, 

paper writing, article reading, draft-rewriting, 
it’s hard to find time for the social connections 

and activities that lead to true rejuvenation.  I 
recently read an article speaking about how 
hard PhD studies are on marriages 

(Wedemeyer-Strombel, 2018) and recalled one 
of my professors joking at our orientation: “the 

only people who come to academics’ funerals 
are their students ‘cause they usually do such a 
horrible job of maintaining family and friends.” 

This is a sad narrative steeped in the deep 
depletion of one’s own resources.  

In stark contrast I have now read quite a bit 
about Regenerative Leadership theory which 

emerges from the nexus where complexity 
leadership theory meets sustainability 
leadership theory. In particular, I quite enjoy a 

dissertation written by Majidi (2014) looking at 
sustainability, perma-culture and generativity in 

research and leadership: her thesis being, that 
ideally, every task we take on, should lead to 

cultivation of new energy and towards the re-
generation of resources rather than their 

depletion.  Perma-culturists are often interested 
in how the very acts of farming can enhance 

the soil, rather than deplete it, thereby 
supporting future growth (Holmgren, 2015).  This 
has led me to wonder about ways in which I 

might approach work, especially PhD studies, 
with the aim of cultivating, rather than draining 

my own reserves.    
I found have some surprising answers through 
the aid of technology. For example, I have 

begun to break up the constant screen time by 
downloading audio apps onto my handheld 

device; I usually listen to the myriad academic 
articles I must read, while jogging or walking 

outside in the woods. Many of these apps 
come with systems that allowing one to 
highlight and make notes which can to 

emailed to oneself. These apps often feature 
readers from different cultures with varying 

accents. I often return from a run rejuvenated 
and excited by the ideas that my “reading” 

has triggered in the fresh air, surrounded by 
critters.  
As much as possible I trying to make use of the 

video-conferencing technology I am studying 
in my dissertation, to maintain my own sense of 

connection to others.  After having read a 
dissertation or article that is particularly 

compelling, I generally email the author, and 
try to make contact via Skype, even if for just a 
brief conversation.  My aim is to make a human 

connection and express gratitude for their 
generosity of thought.  Most are very surprised 

to even learn that someone has read their work 
and are often pleased to make a connection.   
A final strategy revolves around creativity and 

trying to infuse this into the teaching and 
learning process as much as possible.  My 

doctoral studies are in Distance Education and 
involve looking at how technology can support 

clinical training and clinical supervision.  I spend 
much of time in text-based online worlds, but in 
doing so, I try to infuse these environments with 

as much colour, shape, and embodied multi-
sensory opportunity as possible.  When 
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teaching online, I often encourage students to 
draw or paint their response to an article, and 

to post this for discussion.  I will often post an 
audio response so that they can hear the 

sound of my voice.  My goal is to cultivate an 
online environment in which teachers and 

learners can experience a true sense of 
community and connectivity from which they 
will leave feeling enriched, recharged or 

excited by what they have experienced.  By 
including a multi-sensory material, I think we 

move closer to an online environment infused 
with soul rather than flat one-dimensional text.   
My attempts at regenerativity may be 

imperfect and incomplete but they are 
providing me with some vitality, engagement 

and health, as I continue down this very long 
doctoral path.  Rather than aiming for the 

elusive work-life balance, for now I am content 
with my imperfect, in-flux attempts at infusing 
work and life with as much regenerative ethos 

as possible.  
 

 
Micheala Slipp, EdD (candidate), CCC-S, ATR, 

RCAT, SEP is an art therapist, counsellor and 
supervisor. She is completing a Doctor of 
Education at Athabasca University with a 

dissertation focused in assisting rural, remote 
and northern counsellors to mitigate 

compassion fatigue through reflection video-
conferencing clinical supervision. 
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2019 Counsellor Educators and 

Supervisors Chapter Dissemination 

Award for Doctoral Students  

Apply by emailing blythe.shepard@uleth.ca 
 
Purpose  

The Counsellor Educators and Supervisors (CES) 
Chapter wishes to encourage those who are 
CCPA members and who are doctoral students 

to consider a career as a counsellor educator. 
The CES Chapter Dissemination Award for 

Doctoral Students is intended to assist these 
members achieve this goal by providing 

funding to assist students present their work at 
the CCPA annual conference. 
 

Eligibility 

Applicants must be (a) CCPA members in 

good standing, (b) a current doctoral student 
at an accredited university or a recent 
graduate of a doctoral program (i.e., no more 

than 12 months from the date of the 
conference), and (c) the first author on a 

session that has been accepted for 
presentation at the CCPA annual conference. 

The session may be in any format accepted by 
the conference (e.g., Education Session, Poster 
Session, Roundtable Session). 

 
Applicants do not need to be members of the 

Counsellor Educators and Supervisors chapter. 
The work that the applicant will be presenting 

at the conference does not need to be their 
dissertation research. 
 

Application Procedures 

Applicants must submit the following 

documents: 
A letter of acceptance from CCPA, confirming 
that the applicant has been accepted to 

present a session at the CCPA annual 
conference 

A 250-word abstract of the session they will be 
presenting 

A short letter (max. 1 page) outlining (a) the 
applicant’s career goals and the relevance of 

their session to the counselling profession in 
Canada 

A current curriculum vitae 
A letter from a counsellor educator, confirming 

the applicant’s status as a current or recently 
graduated doctoral student and 

recommending the applicant for this award 
 
Application deadline: March 1, 2019 

 
Evaluation Criteria 

Applications will be evaluated on their overall 

merit including: 
1. The scholarly merit of the session being 
presented 
2. The relevance of their session to the 
counselling profession in Canada. 
3. The strength of the applicant’s interest and 

potential to pursue an academic career in 
counsellor education 

 
Value 

The award is valued at $500. The award is 

presented to the winning applicant at the 
annual meeting of the Counsellor Educators 

and Supervisors Chapter, which is held at the 
CCPA conference. The award winner is 
encouraged to present an overview of their 

award-winning session at the annual meeting. 
 

Applicants must submit their documents by 
email to the Counsellor Educators and 

Supervisors Chapter President. For the 2019 
award, this is Blythe Shepard 
(blythe.shepard@uleth.ca)  

 

 

mailto:blythe.shepard@uleth.ca
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The Counsellor Educators and Supervisors Chapter is offering a 

free webinar on Clinical Supervision to our Chapter Members – 

Please join us at Noon EST on November 26, 2018 
Please contact Memberservices memberservices@ccpa-accp.ca for 

your promo code 
 

Clinical Supervision and the Beginner 

Therapist  
November 26 from 12:00-1:00 pm 

 
Description: 

This webinar will focus on the fundamentals of 
clinical supervision, particularly for those 

clinicians supervising the novice 
therapist/student intern. 

This webinar will focus on a variety of 
supervisory concepts, including: the supervisory 

relationship, supervision needs of the novice 
therapist/intern, reflective practice techniques, 
and important considerations for new 

supervisors. It will benefit both novice and 
advanced supervisors alike, as they consider 

their own experiences with supervision and 
interact with other supervisors throughout the 

webinar. It is anticipated that participants will 
leave with ideas to improve their supervisory 
experience –for both supervisee and supervisor. 

 

 
 

Clinical Manager, Family Services Ottawa 

Director of Clinical Supervisors, CCPA Counsellor 
Educators and Supervisors Chapter  

   

Presenter: 
Jillian Mannella, Ph.D., RP, CCC, CCC-S 

 
Jillian Mannella is a Clinical Manager and 
Registered Psychotherapist at Family Services 

Ottawa.  She completed her Doctoral studies 
with a research focus in clinical supervision.  Her 

research study investigated the professional 
development needs of the novice 
psychotherapy supervisor and was nominated 

for the Governor General Gold Medal. To date, 
she has presented research directed towards 

understanding the impact of supervision on 
therapist development for the Society of 

Psychotherapy Research at the University of 
Pennsylvania in Philadelphia. She has written an 
introductory reference book on clinical 

supervision currently being used in agency 
settings in Ottawa.  

  

News from the National Office  
CCPA sent out an impressive update of their 
2017-2018 activities. In case you missed it, it’s 

posted on the website at https://www.ccpa-
accp.ca/ccpa-at-work-for-you/ 

 
It’s exciting to see all the ways that our 

Association is leading the profession in terms of 
advocacy, member benefits, and strengthening 

supervision.  
 

mailto:memberservices@ccpa-accp.ca
https://www.ccpa-accp.ca/ccpa-at-work-for-you/
https://www.ccpa-accp.ca/ccpa-at-work-for-you/


 

 

LAST CALL FOR 2019 CCPA AWARDS!! 
 

Benefits 

   

• A sense of validation and recognition among colleagues 

• Opportunity to share important work with a much larger public 

audience 

• Recognition from a national organization  

• (for valuable contributions to the field of 

counselling/psychotherapy & public) 

• Build CV/resume 

• Picture published on CCPA’s website 

• Expanded public relations exposure 

• Monetary reward 

 

Award 

Categories 

   

• CCPA/BMS Student Bursary Award 

• CCPA Travel Grant/Award 

• CCPA Student Travel Grants 

• Master’s Thesis Award 

• Doctoral Dissertation Award 

• Counselling Resources and Training Material Award 

• Counsellor Practitioner Award 

• Robert Langlois Award for Bilinguism 

• CCPA Practice-Based Counselling and Psychotherapy Research 

Award 

• Also: https://www.ccpa-accp.ca/membership/awards/awards-

policy/#dissertation  

 

POSITION NAME 

President Blythe Shepard 

Past-President Roberta Neault 

Secretary / Treasurer Liette Goyer 

President-Elect Leah Lewis 

Director, Counsellor-Educator Robert Roughly 

Director of Supervision Jillian Mannella 

Doctoral Student Representative Micheala Slipp 

Chapter Liaison Michel Turcotte 

 

COUNSELLOR EDUCATORS AND 

SUPERVISORS CHAPTER EXECUTIVE MEMBERS 
 

https://www.ccpa-accp.ca/membership/awards/awards-policy/#dissertation
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	Greetings from the President
	This Issue at Glance
	In the summer of 2018, FACTBC funded the Indigenous Counselling Competencies Project to develop Indigenous Counselling Competencies to accompany the framework of the Entry-to-Practice Competency Profile for Counselling Therapists (Revised, 2016).
	The Indigenous Counselling Competencies Project is intended to address several of the Truth and Reconciliation Commission’s (TRC) calls to action, including:
	 recognizing the value of Indigenous healing practices and implementing them in collaboration with Elders and healers (TRC Recommendation #22); and
	 increasing Indigenous health professionals and providing cultural competency training for professionals working with Indigenous peoples (TRC Recommendation #23).
	Stay tuned for the outcomes in the spring of 2019!
	The Counsellor Educators and Supervisors Chapter is collaborating with IAC Counselling Practitioners Roundtable and the CCPA’s Private Practitioners Chapter on the theme of Professional Isolation in Counselling Practice at the 2019 Moncton conference....
	Possible topics for discussion are clinical supervision to mitigate impacts of isolation where there are issues of social, professional, or geographic isolation (e.g., being a practitioner in rural settings). Other perspectives on professional isolati...
	Perhaps you are interested in taking part in an international research project? The Counsellor Educators and Supervisors Chapter is working with the IAC International Research Roundtable to form international research partnerships. If you are interest...
	This meeting will be followed by a Go to Meeting in January where we will continue to assist you to develop ideas and connections to other researchers.  Research ideas already suggested include:
	 International Mapping and Advocacy of Career Counselling
	  International Mapping and Advocacy of Clinical Supervision
	 Displaced People and Trauma
	There will be time at the CCPA/IAC 2019 Conference in Moncton to meet face to face with your team to further develop ideas and IAC will assist you to continue to meet once the conference is over. During the roundtable in Moncton, newcomers who have no...

	The CCPA / IAC 2019 Conference will be held from May 13 – 16, 2019 at the Delta Beauséjour Hotel in Moncton, NB.
	The FIVE keynotes this year are:
	 Stel Raven on Queering and Decolonizing Trauma Work: A Path for Two-Spirit Wellness
	 Réginald Savard on The Counselling and Psychotherapeutic Bond and Rupture
	 Dr. Andrea Burry on Cannabis: Essentials for Practice?
	 Mark Henick on The Mentally Healthy Campus
	 Nora Spinks on Families in Canada: What, So What, Now What?

	The pre-conference day, May 13th, offers workshops for counsellors, psychotherapists, and clinical supervisors.
	 Jen Rowett and Blythe Shepard are providing a full-day intermediate workshop for clinical supervisors -- Informed Clinical Supervision in Practice: Integrating Foundational Concepts and Competencies to Optimize Process and Outcomes.
	Be sure to check out other pre-conference workshops at: https://www.ccpa-accp.ca/wp-content/uploads/2018/10/CCPA-2019-Pre-Conference-Sept-27.pdf
	EARLY BIRD rates end January 31, 2019
	The Developing Psychotherapy Supervisor: The Experience of Change and Growth in the Early Years ~Contributed by Jillian Mannella
	Finding Regenerativity in Doctoral Studies ~Contributed by Micheala Sipp
	2019 Counsellor Educators and Supervisors Chapter Dissemination Award for Doctoral Students
	Apply by emailing blythe.shepard@uleth.ca
	The Counsellor Educators and Supervisors Chapter is offering a free webinar on Clinical Supervision to our Chapter Members – Please join us at Noon EST on November 26, 2018
	Please contact Memberservices memberservices@ccpa-accp.ca for your promo code
	Description:
	Presenter:


