
VOL. 46 NO. 1 |WINTER 2014

CCPA 2014 ANNUAL conference This Issue

President’s Message.................................3

Calling All Clinical Supervisors!............6

In Remembrance...Dr. Stuart Conger....7

The War Brain..................................................8

Art Trading Card Invitation...................11

Safe and Effectrive Use of Self in the 
Spiritual and Religious Realms of 
Psychotherapy Practice.................,,...........13

Newly Canadian Certified 
Counsellors..............................................17

COGNICA
The Canadian Counselling and Psychotherapy Association

ACCOMMODATIONS: 
A block of hotel rooms will be held at the 
Fairmont Empress Hotel at a discounted rate 
for delegates. 

Click here for more information.

For more information, contact Alene Holmes 
at : conference@ccpa-accp.ca

Conference May 7 – 9, 2014
Victoria Convention Centre, Victoria BC

CONFERENCE PROGRAM

http://www.ccpa-accp.ca/conference/program.php

EARLY-BIRD DEADLINE

The early-bird deadline is January 31st, 2014. Regis-
ter before that date at:
http://www.ccpa-accp.ca/conference/registration.php.

 
3-hour Whale Watching & Marine Wildlife Tour 

for two!

CCPA is pleased to announce that we have an amazing 
EARLY BIRD REGISTRATION PRIZE donated by Spring-
Tide Whale Tours & Charters. All early bird registrants 
will be entered into a draw to win a 3-hour Whale 
Watching & Marine WIldlife Tour for two adults. The 
renowned Pacific Ecosystems are home to Orca (Killer) 
Whales as well as Humpbacks, Grays & Minkes, Sea 
Lions, Bald Eagles & more: 
http://www.victoriawhalewatching.com/

INTERNATIONAL ASSOCIATION 
FOR COUNSELLING (IAC)

New this year, CCPA will be partnering with the 
International Association for Counselling (IAC) 
to host the IAC Conference 2014, taking place 
May 3-7, 2014 in Victoria, BC. Delegates can 
receive a discounted rate when registering for 
both conferences. 

For more information regarding the IAC Con-
ference, read on or visit http://ccpa-accp.ca/
iacconference/.

KEYNOTE SPEAKERS:  
 
Gabor Maté - “Illness and Health in a Toxic Society ”

Stéphane Grenier -“New Paradigms: Mental Health in the 
Workplace”

Peter Menzies.  - “Working with Aboriginal Peoples: 
Psychotherapy and Traditional Intervention Strategies”



Publications Guidelines
Cognica’s mandate is to “reflect the current status of counselling across Canada”.
Cognica is published 4 times per year. The submission deadlines for articles and advertising are:  
December 1, March 1, June 1, and September 1.

Canadian Counselling and Psychotherapy Association
114 - 223 Colonnade Rd S,
Ottawa, ON, K2E 7K3
Tel: 613-237-1099
Toll free: 1-877-765-5565
Fax: 613-237-9786
Email: cognica@ccpa-accp.ca

Editorial Committee:
Maxine MacMillan, Sharon Cameron, Julie Ouellette, Isabelle Aubin, Deidre Moore, Sandra Dixon, Nicole Maurice, 
Karina Albert

Except where specifically indicated, the opinions expressed in Cognica are strictly those of the authors and do not 
necessarily reflect the opinions of CCPA, its officers, directors or employees. 

All submissions are welcome for consideration. Those accepted will be subject to editorial review prior to publication.

Cognica Ad Rates

1 TIME 4 TIMES SIZE

1 page $510 $430 ea 6" x 9"

1/2 page $325 $270 ea 3" x 9"

1/4 page $215 $165 ea 3" x 4"

Business Card $85 $55 ea 2" x 3"

President’s Message

A Brand New Year

A brand new year!
A clean slate on which to write

our hopes and dreams.
This year I will spend

Less time and energy on things and
more time and energy on people.

All of life’s best rewards,
deepest and finest feelings,

greatest satisfactions,
come from people--

people like you.

I trust that all of you have found time to re-
group and recharge over the holidays!  Each 
new year presents an opportunity to identify 
those things that bring meaning to our lives 
and to find better ways to connect as indi-
viduals, as families, and as communities. 
Since my fall message, your Executive and 
a dedicated and hardworking Board of Di-
rectors have been very busy with a number 
of items that will affect CCPA members – 
5000+ strong!. 

• The recruitment call for new members to 
the Ethics Committee, Complaints Division 
was successful! As a next step, five to six 
webinars will be presented from January to 
March to orient new members to the com-
mittee. Thank you to those who stepped 
forward! 

• The Public-Facing website (http://talkingcan-
help.ca/) is written in plain language for your 
clients.  I have found it helpful to direct 
individuals to the site when they have ques-
tions about the roles and responsibilities of 
counsellors and psychotherapists or if they 
are looking for a Canadian Certified Counsel-
lor. Other sections of the site include use-
ful resources, a glossary of common mental 

health issues, a wonderful list of “Helping 
you with…. The A to Z list,” and FAQs. Please 
take a moment to acquaint yourself with the 
site.

• CCPA is continuing to develop and support 
our latest certificate – Canadian Certified 
Counsellor - Supervisor (C.C.C.-S.). The grad-
uate level online supervision course is once 
again being offered through the University 
of Ottawa from January to April 2014 and 
a number of webinars on supervision have 
also been developed to support the certifi-
cate- and the good news is, these webinars 
are open to all!  By the way, Beth Robinson is 
offering an intermediate level workshop on 
supervision in Victoria in May. 
(http://www.ccpa-accp.ca/en/supervisorworkshop/)

• The Awards Committee has created a new 
award – the CCPA Indigenous Practitioner 
Award to honour excellence in advancing 
culturally congruent counselling and psy-
chotherapy services for Indigenous People 
in Canada. Behind the scenes our members 
are busy this month reviewing award nomi-
nee entries to be announced at the upcom-
ing CCPA Conference in Victoria. 

• Regulation of the profession is on the mind 
of many! Trish McCracken, Ontario Anglo-
phone Director, has been busy updating 
Ontario members about her experiences 
of completing  the mandatory jurispru-
dence module. She has also developed a 
powerpoint on creating a portfolio to pre-
pare members for their applications to the 
College of Registered Psychotherapists in 
Ontario (http://www.ccpa-accp.ca/en/ontarioregula-
tion/). In New Brunswick, Serge Hall is busy 
with the Federation (AFCONB, NBACT, and 
NBPCA) that has the goal of obtaining regu-
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lation of the counselling profession in New 
Brunswick. Our Quebec Anglophone Direc-
tor, Kiraz Johannsen, is taking the ethics 
and record keeping course provided by the 
Order of Psychologists and is organizing a 
work group to support CCPA members in the 
psychotherapy application process. 

• Speaking of directors, our Ontario Franco-
phone Director, Verdiane Bukumi has just 
returned from Burundi, East Africa where 
she was promoting mental health. Tracy 
Duffy, Director from Newfoundland, recently 
presented at the Newfoundland and Lab-
rador Psychology and Counselling Associa-
tion (NLPCA) conference on Compassion 
Fatigue in the Workplace. Margie Cain from 
PEI is committing her time to the Indigenous 
Circle Chapter, the Awards Committee, and 
the Northern Initiative project. Beth Robin-
son has been the voice of CCPA on two radio 
shows in Nova Scotia, one on the role of 
CCPA counsellors in the aftermath of natural 
and manmade disasters and the other on ad-
dressing the mental health needs of chil-
dren and youth in Nova Scotia. Kim Landine 
from New Brunswick has put her energies 
into student rep recruitment and serving 
as the Career Counsellors Chapter liaison 
and working with the Awards Committee in 
developing and reviewing the current status 
of our CCPA awards. 

• Heading west, Miriam Duff, director for 
Manitoba/Nunavut has been supporting the 
newly formed Manitoba Chapter and fa-
cilitating the Northern Initiative’s outreach 
work to our members in the north.  Gisèle 
Lalonde, Director in Saskatchewan, is busy 
connecting with students at the Univer-

sity of Saskatchewan and the University of 
Regina while serving as the School Counsel-
lors Chapter liaison. In Alberta/NWT, Sara 
Holland led the Awards committee through 
the process of creating the new Indigenous 
Practice Award. Natasha Caverley, President-
Elect, is discussing with Anne Marshall (Lo-
cal Organizing Chair for the 2014 CCPA Con-
ference) regarding what is locally needed to 
put on an excellent conference in Victoria.
  
• Don’t forget that CCPA, in partnership with 
the Université de Moncton, is holding the 
second research conference at l’Université 
de Moncton in Moncton, NB, on February 28 
and March 1, 2014. 
(http://ccpa-accp.ca/research/index.html)

While CCPA continues to grow in member-
ship, it remains your professional home and 
endeavours to maintain close relationships 
with its members. CCPA embraces a commit-
ment to provide service to our members and 
advocacy for the profession.  CCPA is your 
voice so please keep in touch and let us 
know how we are doing! 

I look forward to meeting many of you in 
lovely Victoria, BC for CCPA’s Annual Confer-
ence. For the first time, we will be partner-
ing with the International Association for 
Counselling (IAC) to host the IAC Conference 
2014, taking place May 3-7, 2014 in Victo-
ria, BC. Following the IAC 2014 Conference, 
CCPA will be hosting the CCPA 2014 Annual 
Conference from May 7 to 9, 2014. Hope to 
see you there! 

Blythe Shepard
President, CCPA

in our therapist

Create a proFessionaL

proFiLe
direCtory

CliniCal FoCused dVds CHild & YouTH FoCused dVds

insTRuCTional audio Cds

Order online and receive free shipping. Bulk order discounts for quantities of 5 or more.
jackhirose.com/catalog

$14.99 per month. Based on a minimum 1-year membership, plus applicable taxes.
jackhiroseresources.com

Shop for educational resources on DVD and audio CD

jackhiroseresources.com 
An online directory for mental health and education professionals. 

Connect yourself to over  
45,000 Canadian professionals

1st MonthFreePRoMo Code: RESOURCES2014
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Calling All Clinical Supervisors!

By Kim Hollihan
Senior Project Manager,
CCPA

Are you a Canadian Certified Counsellor 
currently providing clinical supervision or 
intending to do so?  If yes, you might be in-
terested in CCPA’s Canadian Certified Coun-
sellor – Supervisor (C.C.C.-S.) designation.  

C.C.C.-S. is a national certification service 
that identifies to the public, employers, post-
secondary institutions, regulatory colleges, 
and practitioners those counsellors and 
psychotherapists whom CCPA recognizes 
as qualified to provide clinical supervision 
services in Canada.  Through the creation 
of a recognized designation, a minimum 
standard of competency is assured and the 
delivery of competent, professional services 
promoted. The designation reinforces that 
clinical supervision is a specialty within 
the overall practice of counselling and psy-
chotherapy and enhances the professional 
credibility of those certified.  Renewal re-
quirements, including continuing education 
credits, encourage and provide opportuni-
ties for continued professional development 
and growth.  

CCPA established standards and a system 
of voluntary professional certification for 
clinical supervisors in 2013 in response to 
an increasing demand for supervision servic-
es.  The growing need for qualified clinical 
supervisors can be attributed to the supervi-
sion related requirements for C.C.C., regula-
tory colleges and effective counselling/psy-
chotherapeutic practice.  

It is important to note that the C.C.C.-S. 
designation intends to certify clinical, not 
administrative, supervisors.  The follow-
ing definitions from CCPA’s Supervision of 
Counselling and Psychotherapy – A Handbook 
for Canadian Certified Supervisors and Ap-
plicants* help distinguish between the two 
types of supervision:  

Clinical supervision: A professional relation-
ship in which the supervisor is “responsible 
for the development of the supervisee, as 
well as the safety and quality of services 

delivered to the client (s) by him or her” 
(Shepard & Martin, 2012, p. 5).  Clinical 
supervision is essential to counselling and 
psychotherapy training and practice.  

Administrative supervision: A professional 
relationship in which the supervisor has a 
managerial role and may act as a consultant 
with the purpose of “plac(ing) an emphasis 
on issues related to larger matters of orga-
nizational functioning” (Shepard & Martin, 
2012, p. 5).

*Note the supervision handbook is available 
for purchase through the CCPA National Of-
fice. 

There are four pathways available to you 
when applying for the C.C.C.-S.designation:

• Pathway One: CCPA-Sponsored Graduate 
Coursework in Clinical Supervision

This pathway is for individuals who have 
successfully completed the CCPA-sponsored 
graduate level course: Counselling Supervi-
sion: Theory and Practice (3 credits).  The 
course is currently offered in English online 
through the University of Ottawa.  A CCPA-
sponsored graduate level course in French 
is under development by the Université de 
Sherbrooke.  The intent is to offer this course 
during the 2014/15 academic year.    

• Pathway Two: Graduate Course in Clinical 
Supervision

This pathway is for individuals who have 
successfully completed a graduate level 
course in clinical supervision from a region-
ally accredited institution or AUCC-member 
institution, preferably at the doctoral level 
or has successfully completed a graduate 
level course in clinical supervision from an 
accredited doctoral program in a country 
other than Canada.

• Pathway Three: Clinical Supervisor Train-
ing obtained through another Canadian or 

international professional association 

This pathway is for individuals who have 
proof of supervisor qualification with an-
other Canadian or international professional 
association requiring its members to meet 
equal or greater standards to CCPA’s C.C.C.-
S., or who are in possession of a national or 
state clinical supervisor credential of equal 
or greater standard to CCPA’s C.C.C.-S. 

• Pathway Four: Work Experience

This pathway is for individuals with a mini-

mum of ten (10) years of full-time equiva-
lent clinical experience as a practising 
counsellor/psychotherapist, counselling 
psychologist or equivalent relevant experi-
ence.

While each of the four pathways has its own 
associated criteria, there are several core 
requirements common to all.  For criteria 
details and to help determine which path-
way is the most appropriate for you, please 
visit http://www.ccpa-accp.ca/en/supervisorcriteria/ or 
call the National Office toll free at 1 877 765 
5565.

It was with tremendous sadness that we bid a final 
farewell to a respected colleague and friend, D. Stuart 
Conger, on November 28th, 2013.  Stu was a pioneer 
in the career counselling and career development 
field in Canada, an exemplary leader with vision, com-
mitment and a willingness to work hard.  He dedicat-
ed his lengthy career to promoting and advancing the 
field, as evident in the numerous firsts he was part of, 
including the creation of a computerized career ex-
ploration program, a competency based training pro-
gram for Employment Counsellors, a national forum 
for exchanging developments in career counselling 
(NATCON) and a multi-million dollar fund to support 
innovative research and program development proj-
ects at Canadian colleges and universities (CAMCRY).  
The CAMCRY project earned Canada international 
recognition as a leader in career development and 
career counselling.

Stu held various leadership roles during his career 
that spanned over 50 years.  He was President of 
CCPA from 1981-83.  He was the founder of the 
Canadian Career Development Foundation (CCDF) 
and served as its first Executive Director for many 

years. He was also Vice-President of the International 
Association for Educational and Vocational Guidance 
(IAEVG).  In addition to his direct leadership activities, 
Stu was a strong supporter of emerging leaders in the 
field in an effort to foster its continuing advancement.  
Many of these emerging leaders have been recog-
nized by the prestigious Stu Conger Award for Leader-
ship in Career Counselling and Career Development, 
given annually by CCDF to an individual who, through 
sustained commitment and significant contributions 
to the field, is influencing and advancing it just as Stu 
did.

In preparation for CCPA’s 50th anniversary, Stu was 
interviewed regarding his CCPA presidency.  Stu’s 
ability to mobilize others was evident when respond-
ing to what was most memorable about his presiden-
cy:  “I had an excellent Board of Directors who were 
keen to advance guidance and counselling”.   And 
again, when asked what he learned from being presi-
dent, “I learned that you can move an entire organiza-
tion with a handful of dedicated people”.  Commit-
ted to promoting the professional development of 
practitioners and ensuring they have opportunities to 
share and discuss research and practice, the personal 
highlight of his CCPA presidency was the association’s 
sponsorship of an international conference (IAEVG) in 
Ottawa.

Stu often said that his best legacy was the Stu Con-
ger Award for Leadership in Career Counselling and 
Career Development.  Upon Stu’s request, those who 
wish to do so may donate to this leadership award, 
c/o The Canadian Career Development Foundation, 
202 - 119 Ross Avenue, Ottawa, Ontario K1Y 0N6 (or 
email: information@ccdf.ca).  

Stu leaves an enormous legacy and he will be missed.  

In Remembrance...D. Stuart Conger
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IAC Conference 2014: Communicating, Connecting and
Collaborating on a Global Stage

May 3 - 7, 2014, Victoria, British Columbia, Canada 

The International Association for Counselling (IAC), in partnership with the Canadian Coun-
selling and Psychotherapy Association (CCPA), would like to invite you to the IAC Conference 

2014 from May 3 to 7, 2014.

For more information regarding IAC’s 2014 Annual Conference, visit:  
http://ccpa-accp.ca/iacconference/index.php

The War Brain

By Eileen Bona
Registered Psychologist

From soldier to “disordered.”  From warrior 
to “outpatient.” From hero to “dischargee.”  
Too many of our military folks, our upstand-
ing Canadian citizens and role models of 
patriotism and sacrifice are returning to us 
from overseas different in a way that is earn-
ing them labels like “mentally ill” or “men-
tally disordered.” They are referred to psy-
chotherapists to talk about their depression, 
anxiety, and their PTSD.  They are taking 
medications and desperately hoping they 
can ascend from the depths of their memo-
ries, shut out the fury of their recent horrify-
ing experiences, and descend into a peaceful 
sleep routine sometime in the near future.
  
Most military personnel in Canada didn’t 
ask to go overseas to fight someone else’s 
war and none of them planned to come back 
with the haunting memory of it negatively 
affecting their lives.  Are they “disordered, 
clinical, diagnosable?”  Much research sup-
ports the fact that the human brain, like the 
horse’s brain and every other animal brain, 
has a universal response to life-threatening 
circumstances.   The “different” way that 
veterans have come back may be “normal” 
considering where they have been.  

At the time of a threat, the human brain 
reacts similarly to that of a “prey animal.”  
Neuroscientist Mobbs conducted a fear-
based experiment at the Medical Research 
Center in Cambridge, England.  Mobbs had 
subjects play a video game in which they 
were being hunted by a predator while they 
were lying in an fMRI scanner.  Mobbs found 
that people experienced a “freeze” response 
when they first perceived a threat and at 
this time, the frontal lobes of their brains 
showed the most activity.  Forebrain activity 
prepares our bodies to act and to think and 
strategize ways to avoid being harmed.  The 
forebrain activity also keeps our midbrains 
inactive which keeps us from moving so we 
can stay still and think.  In the experiment, 
when the predator came closer, the forebrain 
functions were shut down and the midbrain 

functions were activated.  The midbrain 
activates our “flight or fight” responses.  Our 
fight/flight response is also controlled by 
the Sympathetic Nervous System which trig-
gers over 1400 different physiological and 
biochemical changes in the brain when we 
perceive a threat, whether real or imagined. 
Psychological changes include feeling more 
aggressive, angry, and fearful. A long term 
fight/flight response keeps us in a height-
ened state of fear and anxiety.   

In the brain of a horse, we see the same 
brain patterns at play. Horses are prey ani-
mals and have had to survive in the wild. 
Whenever a horse experiences anything that 
it perceives as threatening, it triggers into a 
“freeze” response.  A threat can be anything 
from a piece of flying plastic to a bicycle on 
the road.  Their ancient brain circuitry results 
in them being easily startled and when they 
are, their heads go high into the air which 
triggers a chemical rush into their brains.  
The horses freeze and their synapses stop 
firing.  They react by running away or kick-
ing, biting, or stomping the object. They fight 
or flight.  They are keenly “survival skilled” 
and this served their species well in the last 
several hundred thousand years.

Hyper-alert veteran and instinct-driven 
horses are both actively engaged in their 
primitive survival minds. They are on high 
alert and share a common understanding for 
the need for safety.  Horses are great mirrors 
for human emotions.  A sensitive horse will 
feedback feelings of fear, anxiety, sadness, 
or anger in their body posture, movements, 
position of their heads, breathing, licking, 
and chewing and much more.  If people are 
hiding their true emotions or are incapable 
of understanding them, horses will react 
to what is really happening and with the 
right informed and sensitive human helper, 
people can be assisted to address and deal 
with what is really going on inside their 
bodies.  The process is not easy, foolproof, 
or immediate but through working with 
horses, people in “war brain” mode can learn 
to understand that their condition is a nor-
mal response that requires understanding, 
awareness, and a return to peace time.  

Since 2007, the United States Department 
of Veterans Affairs has provided grants for 
qualified professionals to run equine as-
sisted programs with returning troops from 
Afghanistan and Iraq. Preliminary results are 

suggesting that there are statistically sig-
nificant rates of positive change for those 
involved in these programs.  The Equine 
Assisted Growth and Learning Association 
evaluated treatment of members of the 
Georgia National Guard where deployments 
averaged two years or more.  The study 
revealed that 100 percent of soldiers who 
completed equine assisted therapy had 
dramatically reduced stress levels.  There 
are many reasons why horses are effective 
at helping veterans gain insight and un-
derstanding while decreasing the negative 
symptoms caused by combat zone experi-
ences. This topic will be discussed in a fol-
low up article. 

Another alternate method for helping sol-
diers deal with the after effects of war is 
dog-assisted therapy.  Dogs are being recog-
nized as a comfort and support to warriors 
who have trouble sleeping, have nightmares 
and other fear-based reactions that assisted 
them in surviving the war zone. The U.S. 
Defense Department funded a $300,000 
study at the Walter Reed Army Medical 
Center in Washington in 2009 that involved 
partnering servicemen and women who 
were still exhibiting survival reactions with 
trained service dogs. Thirty-nine people 
who were exhibiting “survival symptoms” 
were given service dogs and 82 percent 
reported a reduction in symptoms. There are 
now more than 100,000 service dogs in the 
United States some of which are providing 
assistance to the Nation’s warriors by nudg-
ing them when they begin to show signs 
of panic attacks, calming them by reacting 

calmly to something the person perceives as 
a threat, or validating the person’s height-
ened awareness if an actual threat is pres-
ent.  The dogs’ natural reactions to the en-
vironment help the combat survivor relearn 
how to interpret real from imagined threats 
and give the survivor the immediate feed-
back s/he needs to either relax and calm 
or fight/flight.  Pacelle notes that benefits 
include decreases in medication, increases 
in sleep and increases in social integration.  
Animal Assisted Therapy (AAT) is being rec-
ognized as an effective therapeutic modal-
ity for helping veterans positively readjust 
to peace time so much so that the first AAT 
symposium was held at Fort Myer Army Base 
in Virginia in late 2009.

Animal assisted healing methods are non-
intrusive, non-medicated, natural ways to 
help our human brains return to balance. 
When some veterans return home from 
extended tours of duty there are sometimes 
unexpected feelings of isolation, anger, fear, 
or grief.  Their brains have been soaking in 
a hormonal bath for months, keeping them 
“on their toes”, and in “high alert” to ensure 
their survival.  Animal assisted programs run 
by qualified professionals are plentiful in 
Alberta. There are at least 25 such programs 
that have been in existence for as long as 15 
years.  If animal and equine assisted thera-
pies have been researched and found to be 
non-intrusive, effective helping techniques 
in the United States, then perhaps it is time 
that the awareness of this helping medium 
is brought forward to provide further assis-
tance to our Canadian Forces personnel.
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www.cast-canada.ca

Committed to designing and delivering 
custom educational workshops

for professionals like you

Current -  Relevant -  Practical

The nomination deadline for the Stu Conger 
award is September 30th. 

For more information about the award, go 
to www.ccdf.ca.

CCDF awards The Stu Conger Award for 
Leadership to individuals nominated by peers 
as leaders in the field. In addition to the award, 
a scholarship is granted to a student, chosen by 
the recipient, who demonstrates leadership 
potential. Recipients of the award to date 
include: 

Dr. Dave Redekopp (1997), Judy Lynn Archer 
(1998), Phillip Jarvis (1999), John McCormick 
(2000), Dr. Vance Peavy (2001), Dr. Roberta 
Neault (2002), Dr Jacques Limoges (2003), Dr. 
Danielle Riverin-Simard (2004), Dr. Armelle 
Spain (2005), Dr. Kris Magnusson (2006), 
Kristine McGhee (2007), Michel Turcotte (2008), 
Margie Layden-Oreto (2009), Sharon Graham 
(2010), Dr. Charles Bujold (2010), Bill Borgen 
(2011), Gray Poehnell (2012), Norm Amundson 
(2013).

The Stu Conger Award for 
Leadership in Career 

Counselling and Career 
Development

 
The Canadian Career Development Foundation 
(CCDF) and the Canadian Counselling and Psy-
chotherapy Association (CCPA) are pleased to 
sponsor and endowment program established to 
stimulate and support innovation in the field of 
career development.

This fund is intended to promote imaginative and 
leading edge initiatives that extend our under-
standing of critical issues, push the envelope and 
strengthen our practice, offer new and creative 
approaches to service delivery and career self-
management, and contribute to improved quality 
of life in Canadian communities.

Each year, CCDF will award up to $7,500 to a proj-
ect, or projects that demonstrate potential for 
the advancement of career development.

Deadline for submissions is October 31st.

For full details, please download the PDF version 
of the application form at http://www.ccdf.ca/
ccdf/index.php/awards-and-funding/building-
for-the-future-endowment-fund

There is no provision for completing and submit-
ting your proposal online.

ENDOWMENT PROGRAM:  
BUILDING FOR THE FUTURE

Two-Day Clinical
Hypnosis Training Workshop
February 8 & 9th 2014
UBC Robson Square, 
This workshop will provide the basic
 skills of clinical hypnosis, including 
demonstrations and practice sessions
 for those who wish to add hypnosis 
to their repertoire of therapeutic skills.
Simultaneously, intermediate/advanced
 skills in hypnosis utilization will be 
provided to the experienced 
hypnotherapist in areas such as 
hypnosis for traumatic experiences,
 anger, chronic pain and life transitions. 
For details visit www.hypnosis.bc.ca
 Email: admin@hypnosis.bc.ca

Art Trading Card Invitation
The Creative Arts in Counselling chapter of CCPA invites you to join an exciting new project 
for 2014! We would like to invite chapter members and any member of CCPA that are inter-
ested, to join a Canada wide Artist Trading Card Exchange, ATC. If you’ve never participated in 
an ATC before, don’t worry it’s easy!

ATC’s are basically small works of art that are meant to be exchanged with other creative 
people. It’s also a great way for CCPA members to connect with one another.  ATC’s are 2.5 
X 3.5 inches and created by the technique and media of your choice. You can learn more 
about ATC’s at http://peninsulascribes.files.wordpress.com/2011/07/art-in-your-pocket.pdf 
or to see some examples visit  http://www.youtube.com/watch?v=VKxcaAqiASc. Below are a 
couple of examples of ATC’s.  

 

The theme of the swap is Connect, which is our wish for everyone that participates in this 
exchange. Participants will create four cards and receive three cards back from different CCPA 
members participating in the exchange with some contact information on the back of the 
card. The fourth card will be displayed at the upcoming CCPA conference in Victoria, BC. Our 
plan is to also scan each card received and showcase them on the Creative Arts in Counsel-
ling Chapter’s new facebook page for all to see! 

One twist to our exchange is that we ask people to include some art materials that you ei-
ther used in the making of your ATC’s or that you wish to share with others, such as scraps of 
collage and craft papers or other little items like feathers or buttons if you used such things. 
This is optional, of course some people may wish to use only 2-d materials like markers, 
pencil crayons, pastels or paint. The art materials received will be used in the making of more 
ATC’s at an upcoming exchange at the conference in Victoria.

**All ATC’s are to be received by March 31, 2014**

Please mail your three Art Trading Cards to:

Sandra Grew
1528 Stittsville Main Street
PO Box 308 Stittsville
Stittsville, ON
K2S 1A9

Please include a self-addressed envelope and we’ll cover the return postage!
For additional information, you can contact Sandra Grew at sandragrew@gmail.com.
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Spring 2014  |  Canada

Mental HealtH & education WorksHops

Treating Anxiety Disorders  
in Children & Adolescents 
• reid wilson, ph.d.  • lynn lyons, msw

Kelowna, BC | April 14, 2014 
Burnaby, BC | April 15, 2014 
Victoria, BC | April 16, 2014

Smart but Scattered: 
Strengthening Executive Skills  
in Children and Adolescents 
• peg dawson, ed.d., ncsp

Edmonton, AB | April 28, 2014 
Lethbridge, AB | April 29, 2014 
Saskatoon, SK | April 30, 2014 
Regina, SK | May 1, 2014 
Saint John, NB | June 4, 2014 
Halifax, NS | June 5, 2014

All The Rage:  
Helping Adolescent Girls in Crisis 
• martha b. straus, ph.d.

Burnaby, BC | May 8 & 9, 2014

 
 

Self-Regulation in Children: 
Keeping the Body, Mind & Emotions 
on Task in Children with Autism, 
ADHD and Sensory Disorders 
• teresa garland, mot, otrl

Oakville, ON | May 12, 2014 
Ottawa, ON | May 14, 2014

Advanced Training:  
Understanding & Helping 
Behaviorally Challenging Kids 
• ross w. greene, ph.d.

Edmonton, AB | May 14, 15 & 16, 2014

Working With Stuck Kids 
• gordon neufeld, ph.d.

Calgary, AB | May 21 & 22, 2014 
Winnipeg, MB | May 26 & 27, 2014

The Art & Science of  
Transplanting Children 
• gordon neufeld, ph.d.

Calgary, AB | May 23, 2014 
Winnipeg, MB | May 28, 2014

CHilD & YoUTH FoCUSED WoRKSHopS

CliniCAl FoCUSED WoRKSHopS

The 10 Best-Ever Anxiety 
Management Techniques 
• margaret wehrenberg, psy.d.

Calgary, AB | April 3, 2014 
Burnaby, BC | April 10, 2014

Treating Adults & Teens  
with Addiction problems:  
High Speed Treatment and 
Relapse prevention Strategies  
• david burns, m.d.

Winnipeg, MB | May 5 & 6, 2014 
Edmonton, AB | May 7 & 8, 2014  
Halifax, NS | June 9 & 10, 2014 
Oakville, ON | June 11 & 12, 2014

The 10 Best-Ever Depression 
Management Techniques 
• margaret wehrenberg, psy.d.

Calgary, AB | April 4, 2014 
Burnaby, BC | April 11, 2014

Advanced Applications  
in Cognitive Therapy:  
4 Day intensive Training 
• david burns, m.d.

Saskatoon, SK | July 2, 3, 4 & 5, 2014 
Burnaby, BC | July 7, 8, 9 & 10, 2014

FOR MORE iNFORMAtiON ON ALL WORKSHOpS ViSit jACKHiRoSE.CoM

Safe & Effective Use of Self in the Spiritual & 
Religious Realms of Psychotherapy Practice  

By Patricia Anne Loraine McCracken
M.Ed., C.C.C., C.T.S., R.M.F.T.
CCPA Ontario Anglophone DIrector, 2011-2015

The purpose of this article is to encourage 
psychotherapists to consider and under-
take critical self-reflection in regard to the 
religious and spiritual components of psy-
chotherapy. How does a therapist develop 
the capacity to understand his/her own 
subjective context? How does the therapist’s 
awareness of his/her subjective context 
affect his/her pattern of interaction or par-
ticipation in therapeutic conversations and 
non-verbal communications? How does the 
therapist’s personality, insights, perceptions 
and judgments optimize interactions with 
clients during the therapeutic process? 

Haug wrote that spirituality connotes a per-
sonal, internalized set of beliefs and experi-
ences while religions organize these beliefs 
and experiences into collective dogma and 
practices associated with organizational 
memberships. She also noted that spiritual 
literacy will enable therapists to non-judg-
mentally and respectfully open space for the 
discussion of religious or spiritual content 
that is important to clients.  According to 
Haug, there are four dimensions impacted 
by spirituality, including cognitive, affective, 
behavioural and developmental and that 
therapists who have spiritual literacy would 
be better able to support clients to solve 
dilemmas consistent with their deeply held 
beliefs.

One aspect of self-awareness which influ-
ences and is influenced by interactions with 
others is the realm of religion and spiritual-
ity. How does the therapist determine cul-
tural literacy? What are the religious and 
spiritual aspects of the culture of the thera-
pist and client? What is self from other when 
it comes to religion and spirituality as part of 
the culture of the therapist and the client(s)?  
Therapists should ask themselves, “Am I a 
spiritually sensitive therapist?”; “What is my 

level of spiritual literacy?”; “Do I use myself 
in safe and effective ways in the psycho-
therapeutic process?” and “On a scale of 0 to 
10, where 10 is strong religious and spiritual 
awareness, what is my score? ” 

I have increased awareness of how religious 
and spiritual aspects come into my work. For 
example, while taking a course last spring 
on Suicide and Critical Incident Stress Man-
agement I was able to learn more from a 
First Nations participant about the role of 
spirituality in his/her culture.  Someone I 
know, once asked me why God led him to be 
in the place of a train accident and have him 
witness the death of an individual. AA and 
Alanon have a strong Christian base. Issues 
related to miscarriage, stillbirth and abortion 
also have religious and spiritual overtones. 

When using work depression inventories 
with clients, I often see comments about 
guilt, punishment, and failure and I have 
seen how pastoral counsellors use scriptural 
education, biblical references, prayer, rituals, 
and sacraments to help clients. I’ve learned 
the hard way that the coffin of an Orthodox 
Jewish teenager who commits suicide can-
not be taken into a synagogue. I’ve learned 
that when an Iranian teen is killed in a motor 
vehicle accident that her mother and father 
cannot sit together in the mosque. Incidents 
like these illustrate how expectations and 
assumptions have to be checked. Psycho-
therapists should strive to be spiritually 
sensitive.  

Readers of this article might want to self-
assess and determine learning goals and 
action plans to further develop their spiri-
tual literacy- an ethical imperative. To guide 
others in their decision-making or life plan-
ning, therapists need to remember that 
the customs of religion can affect marriage 
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expectations and communication. Rusu and 
Turliuc suggest that if therapists do not have 
a proper training to address religion and 
spirituality in therapy, they should adopt a 
collaborative approach to overcome the lack 
of specialized training, including adopting 
a posture of learning about the faith in the 
dialogue with the client or collaborating 
with and referring to the client’s spiritual 
community.

Spirituality and religion impact culture, be-
liefs, and customs.  Is female circumcision in 
Africa a result of the culture or of religion? 
Was the mass suicide of Jonestown a result 
of a new form of religion or spirituality? 
Could I provide therapy for the victims of 
these situations in a value-free position?  As 
a therapist navigates the various layers pres-
ent within the multi-layered nature of reli-
gious and spiritual autonomy for clients, his 
or her spiritual literacy is tested. There are 
many questions a therapist could use to self-
reflect and determine their spiritual literacy. 
Psychotherapists/counsellors might occa-
sionally visit questions which lead to self-
reflection and goal setting. As you read the 
following questions, note any goals you set 
for yourself as a result of self-reflection. 
The focus is on assessing and developing 
religious and spiritual competence in psy-
chotherapy and seeking out the appropriate 
CECs to develop these competencies. Cur-
rent research emphasizes that these issues 
are related to competence, ethics, boundar-
ies, and best practices. Here are some ques-
tions to consider:

Have I 

• considered  training and supervision in 
relation to spirituality and religion?

• developed an awareness of what I need  to 
study next to improve my competence in 
using spiritual and religious elements in my 
practice of psychotherapy?

• integrated spirituality and religion into 
informed consent procedures?

• trained in and used effective spiritually 
sensitive techniques such as meditation, 
guided imagery, and relaxation techniques 
in my work?

• reviewed therapy models and techniques 
to determine if they are open to spiritual 

inclusion?

• read the American Psychiatric Association 
Guidelines regarding possible conflict be-
tween psychiatrist’s religious commitments 
and psychiatric practice?

• provided access to the spiritual support 
base in my geographic area and made  re-
ferral resource lists for my practice and for 
clients to have?

• sought consultation/supervision as re-
quired in addressing religion and spirituality 
in therapy?

• developed an awareness about the breadth 
of religious or spiritual traditions including 
language and practices?

• developed skills in recognizing and avoid-
ing therapist triangulation when working 
with multi-religious groups?

• been able to integrate spiritual literacy and 
spiritual self-awareness into my work as a 
psychotherapist?

Am I 

• inviting clients to reflect, articulate, and 
engage in discussion about beliefs and 
values which influence their behaviour and 
relationships?

• inviting clients to talk about beliefs and 
religious/spiritual convictions and practices 
which influence their emotions, attitudes, 
expectations, and coping behaviours?

• inviting clients to talk about inclusion and 
belonging from the spiritual and religious 
stance?

• encouraging clients to talk about their  
life-affirming spiritual/religious beliefs as 
resources – such as the Teachings of the 
Grandfathers for First Nation clients?

• encouraging clients to use the networking 
and community building opportunity avail-
able in the spiritual and religious community 
as a way to build  their social networking 
and support system – especially in rural and 
isolated communities?

• encouraging clients to talk about socially 
constructed beliefs and meaning systems?

• encouraging clients to collaborate with 
their larger religious and spiritual commu-
nity?

• demonstrating awareness  of religious/
spiritual customs  - including bereavement 
customs?

• demonstrating an awareness of the em-
powering beliefs of various religious and 
spiritual perspectives and trying to connect 
clients to those?

• demonstrating awareness of the dimen-
sions of power connected to spirituality and 
religion and how to be culturally sensitive 
when these are discussed?

• demonstrating  receptivity to religious and 
spiritual diversity in therapy?

• demonstrating  respect for behaviour or 
dress associated with religiously based cus-
toms?

• demonstrating patience and encourage-
ment when client’s dilemmas are related to 
a crisis of conscience involving spiritual or 
religious perspectives or positions?

• demonstrating non-judgemental attitudes 
to the language clients use to convey reli-
gious or spiritual beliefs?

• creating spiritually sensitive genograms  
that show constraining spiritual/religious 

issues?
• considering my own spiritual/religious 
symbols and office decor as self-disclosure 
in the therapeutic relationship?

• considering the impact of  spiritual and 
religious beliefs about LGBTTQ identities, re-
productive rights, abortion and other moral/
legal/human rights debates?

• considering ethical dilemmas such as the 
dual relationship of counselling a member of 
one’s own faith group?

• remaining non-judgemental when clients 
do not connect with a spiritual belief?

• remaining non-judgemental when clients 
do not believe in God?

• referring  to or consulting with counsellors 
able to provide a better standard of care in 
relation to religion and spirituality  using a 
collaborative approach?

What training should therapists have in rela-
tion to spirituality and religion in therapy? 
As therapists we need to continue to learn 
and improve competence and the standard 
of care we provide for clients. For further 
information, see Richard and Bergin who 
outline five potential ethical pitfalls thera-
pists might encounter when they integrate 
religion and spirituality into therapy. The 
authors offer checklists of ethical recom-
mendations.
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Canadian Certified Counsellors:
Congratulations to following CCPA members have been recently certified:

Alberta 

Sarah Jeffrey
Madeleine Mooney
Valérie Grenier
Meghan Quaghebeur
Rebecca Martin
Emily Sulzer
Melanie Gilbert Chiu
Skylar Malito
Amanda Allison
Carla Bowen
Amy Hutson
Jennifer Harris
Erzhen Danzanova
Carla Thorogood

Mariel Ansion

Kaily Turner

Georgina Henderson

Amal Souraya

Brad Pienkowski

Helena Willmon

Erin Harris

British Columbia 

Jasmine Alexander
Holly Winzey
Shane Whippler
April Wessel
Anita Pratt
Bahareh Hossein-Pour
Sharareh Haji Ghorbankhani
Kathryn Weiler
Sara Davis
Josh Lockhart
Tracey MacKenzie
Emily Thompson
Sojin Tammy Lee
Carol Ateah
Sylvia Bahrami
Christine Emery
Lindsay Chatterson
Tanya Fruehauf
Jennifer Jules
Darlene Cripps

Benjamin Walsh
Cindy Van Hoang
Richard Tatomir
Karen Jackson
Caitriona Keown
Carolynn Turner
Nicole Hamel
Shahla Jalali Mazlouman

Kristin Gattens
Fred Chou
James Charles Timms

Manitoba 

Catherine Gold
Allyson Coleman-Berard
Jillian McIntosh
Joyce Milligan
Keven Sinclair
Charulata Gupta

New Brunswick 

Mary Clarke
April Bauman
Ana dos Santos

Newfoundland 

Anjelisa Skinner
Meghan Power
Tina Ford

Nova Scotia 

Kelly Hogan
Stephanie Hale
Kyla Friel
Stephanie Wells
Kalin Smith
Ashley Phillips

Quebec 

Elzbieta Letourneau
Barbara Szelest - Van Dussen

E. Aisha Boyce
Céline Labrecque
Andrea Chen

Northwest Territories

Kirsti Giacobbo

Erin Guinyou

Ontario 

Michelle Baulch
Syttana Barbara El Mubarak
Madeleine Ngoy-Nyefonga
Michelle Davidson
Lisa George
Isabelle Hodak
Jacqueline Kennedy
Emanuelle Dompierre
Michael Machan
Kate Crosbie
Alana Hunt
Manvir Gill
Melissa Mandozzi
Carol Anne Austin
Laura Baker
Frangess Kohi
Suvankar Mohanty
Kerry O’Grady-Roberts
Sarah Irwin-Gardner
Bradley Garrison
Helga Bakk
Foujan Rahmati
Judy Wu
Michelle Fung
Carla Ribeiro
Elizabeth Hachborn
Vicki-Anne Rodrigue
Danielle Slump
Jenna Fletcher
Royce Tucker
Cara Morison
Roo Deinstadt
Mikel Delmas
Christopher Hnain
Rucha Patel

Continued on page 18
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Chapter Presidents 

National Capital Region:
Nicholas Renaud (nicholas.renaud@gmail.com)
British Columbia:
Kathleen Irvine (kirvine@adler.edu)
Career Counsellors:
Gerry Goodine (cdchapter@ccpa-accp.ca)
Counsellor Educator:
Robert Baudoin (Robert.Baudouin@Umoncton.ca)
Creative Arts in Counselling:
Amy Mackenzie (amy.mackenzie@gmail.com)
Private Practitioners:
Corrine Hendricken-Eldershaw (corrine@alzpei.ca)
School Counsellors:
Trent Langdon (trentlangdon@esdnl.ca)
Indigenous Circle:
Bill Thomas (wttts@shaw.ca)
Pastoral and Spiritual Care in Counselling:
Gerard Vardy  (theshepherdscall@rogers.com)
Social Justice:
Andria Hill-Lehr (andrialehr@yahoo.ca) & 
Linda Wheeldon (linda.wheeldon@acadiau.ca)
Alberta & NWT:
Nicole Imgrund (nimgrund@shaw.ca)
Nova Scotia :
Janet M. Edwards (janet.edwards@ns.sympatico.ca)
Animal Assisted Therapy in Counselling
Nancy Blair (nblair@theworkbridge.ca)
Manitoba Chapter
Barbara Woods (dr.barbara@live.ca)
 
CCPA Staff 

Chief Executive Officer:  
Barbara MacCallum (bmaccallum@ccpa-accp.ca  )
Membership:  
Julia Dmowski (membership@ccpa-accp.ca )
Certification:  
Elisabeth Manley (certification@ccpa-accp.ca )
Registrar: 
Monika Gal ( registrar@ccpa-accp.ca )
CECs:  
Marisabelle Terriault-Elibani ( ceccep@ccpa-accp.ca )
CJCP Editor: Dr Kevin Alderson ( cjc.rcc@ucalgary.ca )
Office Manager: Nicole Maurice ( nicole@ccpa-accp.ca )
Member Services Coordinator:  
Karina Albert ( memberservices@ccpa-accp.ca )
Receptionist/ Office Administrator:  
Judy Murphy ( reception@ccpa-accp.ca )
Accounting administrator:  
Stephanie Ross ( accounting@ccpa-accp.ca )
Senior Project Manager 
Kim Hollihan ( khollihan@ccpa-accp.ca )

Executive Committee

President: Blythe Shepard (president@ccpa-accp.ca)
President-Elect: Natasha Caverley
(president-elect@ccpa-accp.ca)
Past-President: Lorna Martin
(pastpresident@ccpa-accp.ca)
Treasurer: Miriam Duff (mimgeo@shaw.ca)
Secretary: Staff
Executive Director: Barbara MacCallum
(bmaccallum@ccpa-accp.ca)

Provincial Directors 

Newfoundland/Labrador:
Tracy Duffy (tduffy20@gmail.com)
Prince Edward Island:
Margaret Cain (mtcain05@gmail.com)
New Brunswick Anglophone:
Kimberly Landine (klandine@unb.ca)
New Brunswick Francophone:
Serge Hall (sergehall@yahoo.ca)
Nova Scotia:
Beth Robinson (beth.robinson@acadiau.ca)
Quebec Anglophone:
Kiraz Johannson (kiraz@videotron.ca)
Quebec Francophone: 
Vacant
Ontario Anglophone:
Trish Loraine McCracken (mccracken@bellnet.ca)
Ontario Francophone:
Verdiane Bukumi (fedinebukumi@yahoo.fr)
Manitoba/Nunavut: Miriam Duff (mimgeo@shaw.ca)
Saskatchewan:
Gisèle Lalonde (gisele.a.lalonde@gmail.com)
Alberta/Northwest Territories:
Sara Holland (sara_holland@hotmail.ca)
British Columbia/Yukon:
Vacant

Standing Committees 2013–2015 

Governance Committee – Lorna Martin ( Chair)
Risk Management Committee – Natasha Caverley 
(Chair)
Quality Assurance Committee – Beth Robinson (Chair)
Regulation and Policy (Advocacy) Committee –  
Trish McCracken (Chair) 
Appeals Committee – Blythe Shepard (Chair)
Ethics Committee –  Queries/Education Division
Cristelle Audet (Chair)
Ethics Committee –  Complaints Division
Simon Nuttgens (Chair)
Certification Committee – David Smith (Chair) 
Awards Committee – Sarah Holland (Chair) 
CACEP – Dr. Bill Borgen (Co-Chair) and  
Dr. Sharon Robertson (Co-Chair)

CCPA Board Directors 2013–2015

Prince Edward Island 

Mary Ramsay-Irving

Saskatchewan 

Michael Reavie
Sheila Danielson Loszchuk

Jesay Yonan

Nunavut
Genevieve Killulark

International

David Swearingen 
Dana Kasper

Canadian Certified Counsellors:
Congratulations to following CCPA members have been recently certified:

CCPA National Office
114-223 Colonnade Rd. S., Ottawa, Ontario, K2E 7K3
Tel: (613) 237-1099   
Toll Free: 1-877-765-5565
Fax: (613) 237-9786  
E-mail: info@ccpa-accp.ca
 Website: www.ccpa-accp.ca
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