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CCPA 2013 Annual CoNference

PORTER AIRLINES SPECIAL

Porter Airlines is proud to offer a 20% discount on 
all available base fares for travel to and from the 
CCPA 2013 Annual Conference. The discounted 
fares are available for travel from mai 7th to 17th,  
2013.

Please book online at www.flyporter.com or 
through your travel agent using promo code 
CCPA13. 

WESTJET AIRLINES SPECIAL

WestJet is proud to offer a 10% discount of their 
best available fare at the time of booking (exclud-
ing seat sales and web fares) for travel to and from 
the CCPA 2013 Annual Conference. The discounted 
fares are available for travel up to 3 days prior and 
3 days after the Conference.

To book your reservations using the convention 
discount code, please call WestJet at 1-888-493-
7853 (convention codes are not available for use 
on WestJet.com). The convention discount code is 
CC7718.

TO VIEW THE CONFERENCE PROGRAM, VISIT: 
 
http://www.ccpa-accp.ca/conference/program.php

REGISTER BEFORE JANUARY 31ST TO RECEIVE 
EARLY BIRD DISCOUNTS! 

TO REGISTER, VISIT:  
http://www.ccpa-accp.ca/conference/registration.php

ACCOMODATIONS:  

The conference hotel is the Westin Nova Scotian Hotel. 

Conference delegates receive a discounted rate.  
Click here for more information.

For more information, contact Alene Holmes at : 
conference@ccpa-accp.ca

KEYNOTE SPEAKERS:  
 
Michael Ungar - “Building Resilience Across Contexts 
and Cultures” 
Sylvia Giasson -“Depression was not my Career Plan” 
Martin Antony.  - “Transdiagnostic Treatments for 
Anxiety Disorders”

Pre-conference – May 14, 2013 

Conference May 15 – 17, 2013

Westin Nova Scotian Hotel, Halifax NS



Publications Guidelines
Cognica’s mandate is to “reflect the current status of counselling across Canada”.
Cognica is published 4 times per year. The submission deadlines for articles and advertising are:  
December 1, March 1, June 1, and September 1.

Canadian Counselling and Psychotherapy Association
114 - 223 Colonnade Rd S,
Ottawa, ON, K2E 7K3
Publication mail agreement no. 40012209
Tel: 613-237-1099
Toll free: 1-877-765-5565
Fax: 613-237-9786
Email: cognica@ccpa-accp.ca

Editorial Committee:
Maxine MacMillan, Sharon Cameron, Julie Ouellette, Isabelle Aubin, Deidre Moore, Mary Ann Steyn, Sandra Dixon, 
Nicole Maurice, Karina Albert

Except where specifically indicated, the opinions expressed in Cognica are strictly those of the authors and do not 
necessarily reflect the opinions of CCPA, its officers, directors or employees. 

All submissions are welcome for consideration. Those accepted will be subject to editorial review prior to publication.

Cognica Ad Rates

1 TIME 4 TIMES SIZE

1 page $510 $430 ea 6" x 9"

1/2 page $325 $270 ea 3" x 9"

1/4 page $215 $165 ea 3" x 4"

Business Card $85 $55 ea 2" x 3"

 

CCPA’s Inaugural Research Conference
February 16 and 17, 2013 in Ottawa, ON

Keynote Speakers
Marla Buchanan and José Domene

Canadian Counselling and Psychotherapy Research: What, How, Where and Why?

Registration
To register for the Conference, please click http://ccpa-accp.ca/research/Registration.php. 

Venue
The CCPA Inaugural Research Conference will be held in Lamoureux Hall at the University of Ottawa, in Ottawa, 

Ontario. 

Please check the website often for updates and announcements regarding the confer-
ence registration, the social program and the conference program.

For more information, please visit the website: http://ccpa-accp.ca/research/index.php
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www.jackhirose.com

3 Day Intensive: Solving 
Problems Collaboratively
ROSS GREEN, Ph.D.

WINNIPEG, BC | May 8-10, 2013 
SASKATOON, SK | May 15-17, 2013

Stuck Kids
GORDON NEUFELD, Ph.D. 

EDMONTON, AB | April 8 & 9, 2013 
SASKATOON, SK | April 11 & 12

Weaving Positive 
Experiences into the Brain 

RICK hANSON, Ph.D. 

VANCOUVER, BC | April 11, 2013 
CALGARY, AB | April 12, 2013

Anxious Kids, Anxious 
Families
REID WILSON, Ph.D., AND LYNN 
LYONS, MSW

CALGARY, AB | April 15, 2013 
WINNIPEG, MB | April 16, 2013 
hALIFAX, NS | June 3, 2013 
LONDON, ON  | June 4, 2013

Engaging Traumatized 
Clients who Avoid 
Attachment, Closeness  
and Painful Feelings
ROBERT MULLER, Ph.D.

RIChMOND, BC | April 22 & 23

The Power of Mindfulness
RONALD SIEGEL, PSY.D. 

WINNIPEG, MB | April 25 & 26

Working with Angry and 
Resistant Children and 
Youth
ROBERT BROOKS, Ph.D. 

VANCOUVER, BC | April 29, 2013 
VICTORIA, BC | April 30, 2013

Smart but Scattered
PEG DAWSON, ED.D., NCSP

CALGARY, AB | April 30, 2013 
KELOWNA, BC |  May 1, 2013 
BURNABY, BC | May 2, 2013 
VICTORIA, BC | May 3 , 2013

Helping the Anxious Client
REID WILSON, Ph.D.

CALGARY, AB | May 6 & 7, 2013 
SASKATOON,SK | May 9 & 10 
OTTAWA, ON | May 27 & 28, 2013 
hALIFAX, NS | May 30 & 31, 2013

The Explosive Child
ROSS GREENE, Ph.D.

OTTAWA, ON | May 23, 2013 
TORONTO, ON | May 24, 2013

 For full information on all 2013 Mental Health & Education  
workshops around Canada, visit www.jackhirose.com

4 Day Intensive: Cognitive 
Behavioural Therapy
DAVID BURNS, M.D.

OTTAWA, ON | July 3-6, 2013 
EDMONTON, AB | July 8-11, 2013
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President’s Message

CCPA’s 2013 Horizon

I seek the horizon. Eternally. There’s a com-
fort in distinguishing land from sky, and in 
the depths of prairie winters, the soft envel-
oping snows make discerning corporeal from 
ethereal a complex task. As ice crystals drift 
downward and low lying clouds seemingly 
scoop vast white, earthly blankets towards 
them, I scour the far reaches of fields for 
hints of horizon. Hoar frost tree skeletons 
are visible only within 50 metres. After 
that...no shrub, no tree, no bush, no barn...
nothing firmly grounded to provide a whis-
pered hint of separation. 

This is a search that compels me both figu-
ratively and factually. Perhaps it is because I 
am of the prairies and not of a city that I am 
drawn towards this need for discernment. I 
have no mountain, no forest, nor skyscraper 
to obstruct my view with any permanence. 
The possibility of horizon is therefore om-
nipresent. For me, my work as President of 
CCPA has paralleled my ongoing search for 
possible horizons. 

As we begin 2013, CCPA has new vistas open 
to it for exploration, advocacy and contribu-
tion. Outreach late last year clearly showed 
that our Association was within view and on 
the horizon of many other associations and 
organizations. The work of our members was 
moving the profession to increased visibility 
for the public, politicians, researchers, regu-
latory colleges and more.  During Mental 
Illness Awareness Week in October, as we 
worked together on Parliament Hill as part of 
the The Canadian Alliance on Mental Illness 
and Mental Health (CAMIMH), we discovered 
that we had our eyes on the same horizon 
as our colleagues in psychology, psychiatry, 
social work, psychiatric nursing and other 
related mental health fields. We worked 
together to get people talking about mental 
health in the daily lives of Canadians. We all 
discerned an essential need for a continuum 

of care that was simultaneously proactive, 
interactive, and reactive in the best interest 
of the public. In 2012, CCPA worked jointly 
with CAMIMH to make mental health a prior-
ity, to tear down barriers that prevent people 
from seeking help, and to lobby for in-
creased access to qualified services. Is there 
hope on the horizon for Canadians living 
with mental health issues? 

The National Entry-to-Practice Competency-
based Counselling Assessment, a project 
funded by the Government of Canada’s 
Foreign Credential Recognition Program, and 
sponsored by CCPA, was awarded a 2012 
Canadian Recognizing Learning Award by the 
Canadian Association for Prior Learning As-
sessment (CAPLA) in late October. This pres-
tigious recognition indicates that the work 
of CCPA is acknowledged as worthy, not just 
by the federal government,  but also by our 
peers in other professions. The Recognizing 
Learning Award is a national award recogniz-
ing outstanding achievement in the field of 
prior learning assessment and qualification 
recognition and considers three elements 
in selecting the recipients for the national 
award:

1. commitment to and promotion of the rec-
ognition of prior learning (RPL) 
2. results achieved and the developmental 
nature of the work 
3. whether the achievement has had or may 
have some lasting benefit within the field of 
practice.

 Our sights at CCPA were set on social justice 
issues, supporting regulatory colleges for 
our profession, and protecting the public 
from potential harm when the competency-
based assessment project began. Our vision 
remains solid. Today, what has shifted is the 
discernment of others. Other professions 
have recognized our vision – our horizon is 
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visible to them. 

With my feet firmly planted on the ground, 
I constantly take stock of what may or may 
not be on the  horizon for CCPA. I notice that 
CCPA has many colleagues across the nation 
and around the world who are now assist-
ing us in our discernment. Our identity as 
the national voice for counselling in Canada 
and the horizons that we tackle are in part 
self-constructed and in part co-constructed 
by those who stand with us. Across the 
Atlantic, where sea and sky are an entirely 
different coalescence, the British Journal of 
Guidance and Counselling recognized the 
Canadian horizon and invited an article on 
the regulatory status of the counselling and 
psychotherapy profession in our country. In 
Volume 41, Issue 1 of the Journal in 2013, 
an article by Martin, Shepard, Turcotte and 
Matte provides an overview of our regula-
tory horizons and the activities of CCPA. 
Also in the UK, the editor of Therapy Today, 
a publication of the British Association for 
Counselling and Psychotherapy (BACP), 
invited an article on CCPA and the landscape 
of our profession. Publication of this article 
occurred in January 2013. 

I imagine what the horizon might look like 
for students emerging into our profession. 
CCPA’s Inaugural Research Conference in 
partnership with the University of Ottawa, 
is scheduled for February 16th and 17th, 
2013. The program is exciting, diverse, 
bilingual, and includes a keynote address, 
poster sessions, single paper presentations, 
and symposia. The future of our profession 
relies on sound research and a commitment 
by students, mentors, supervisors, instruc-
tors, professors, researchers, and other pro-
fessionals to share their work and educate 
others. The Research Conference in Ottawa, 
the Counselling Psychology Research Con-
ference in Vancouver, and the May Annual 
CCPA Conference provide opportunities for 
us all to look at our profession’s horizon in 
terms of the intersection between research-
based and practice-based evidence. Con-
sider being part of these conferences...they 
have the promise of a very bright future and 
the advantage of stellar collegiality.

We have many points of intersection at 
CCPA: an upcoming revision of the Ethics 
Casebook, a supervision textbook to sup-
port our 2012 supervision handbook, revi-

sions of our bylaws to align with the new 
Not-for-Profit Corporations Act, reviews of 
our certification program, preparations for 
the annual national conference (in Halifax 
this year) and a joint conference with the 
International Association for Counselling 
(IAC) in 2014, actions related to our north-
ern outreach initiative, work with the regu-
latory colleges in Canada and our national 
partners in mental health, and much much 
more. With more than 4600 members, CCPA 
is vibrant and active on many portfolios that 
form our horizon. 

Now I fully recognize that horizon is ephem-
eral; it is merely a line that divides all vis-
ible directions into two categories: those 
that intersect the Earth’s surface, and those 
that do not. And I understand that this line 
will continuously shift as I shift my van-
tage point. But when I consider horizon as a 
metaphor, I begin to realize that searching 
for horizon is synonymous with goal-setting 
and recognizing what is and what is not 
within the realm of possibility for CCPA. And 
with the kind encouragement of our mem-
bers, our various publics, and our colleagues 
in our communities, our provinces/terri-
tories, our nation, and nations beyond our 
borders possibilities become realities and 
as the horizon shifts CCPA shifts its course 
to stay true like the relentless guidance of a 
compass point. To me, this makes anything 
seem possible for our Association and the 
hush in the air on a crystalline prairie land-
scape allows me clarity of thought and an 
essential moment’s pause before answering 
the call to action. Where is your horizon? 
What is your call to action?

Lorna Martin
CCPA President

Now offered at a LOWER PRICE! 

To view a list of upcoming 
webinars, visit 

http://www.ccpa-accp.ca/en/upcoming/.
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We will open the book. Its pages are blank. 
We are going to put words on them ourselves. 

The book is called Opportunity and its first 
chapter is New Year’s Day.

- Edith Lovejoy Pierce (English poetess) 

Each year gives us the wonderful opportu-
nity to continue with a renewed spirit and 
strength. Perhaps this year your New Year’s 
resolution will be to find a meaningful way 
to give back to the community of counsel-
lors and psychotherapists. If you are an ex-
perienced counsellor/psychotherapist you 
might consider clinical supervision as a way 
to “give back.” 

Providing professional development op-
portunities and training in supervision is a 
relatively new focus for CCPA. Clinical su-
pervision is an essential component of the 
ongoing professional development of the 
professional counsellor and student-coun-
sellor. It is an activity that brings skilled su-
pervisors and practitioners together in order 
to reflect upon their practice to ensure the 
welfare of the clients and the professional 
development of the counsellor. 

Clinical supervision is 
an intervention provided by a senior 
member of a profession to a more 
junior member or members of that 
same profession.  This relationship is 
evaluative and hierarchical, extends 
over time, and has the simultaneous 
purposes of enhancing the profes-
sional functioning of the more junior 
person(s); monitoring the quality of 
professional services offered to the 
clients that she, he, or they see; and 
serving as a gatekeeper for those who 
are to enter the particular profession. 

The growing importance and the essen-
tial nature of supervision are reflected in 

two areas: 1) the increasing competencies 
sought by professional bodies for counsel-
ling therapists, psychologists, psychothera-
pists, and mental health professionals and 
2) in the demand for formal training of clini-
cal supervisors.  All counsellors and psycho-
therapists, regardless of experience, need 
supervision.  Not only do many professional 
bodies require that members be supervised; 
it is also seen by many as an ethical impera-
tive. 

Ethical Imperative

In provinces/territories that have statutory 
regulation of the activities and/or titles 
within the profession, it is mandatory to 
belong to the College in order to engage in 
the controlled activity or to use a protected 
title.  Awareness of the requirements for 
supervision in one’s geographic area is es-
sential. In areas that currently do not have 
statutory regulation, there are professional 
associations that voluntarily self-regulate 
to protect the public from potential harm. 
Requirements for supervision are part of 
the CCPA Code of Ethics and the registration 
regulations of Regulatory Colleges.  The 
regulations are unique to each College and 
to each association. 

The CCPA Code of Ethics clearly states an 
ongoing ethical obligation for supervision, 
“Counsellors take reasonable steps to ob-
tain supervision and/or consultation with 
respect to their counselling practices and, 
particularly, with respect to doubts or uncer-
tainties which may arise during their profes-
sional work.

Qualifications of Supervisors

Because Regulatory Colleges focus their 
attention on candidates who wish to prac-
tice the profession, the qualifications of 
the supervisors for those candidates are 

President-Elect’s Message

A New Opportunity  
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generally not found within statutory regu-
lation.  Rather, they may be found in the 
quality assurance measures and the policies 
and procedures of the College.  Typically, 
the qualifications of any clinical supervi-
sor are expected to be in compliance with 
professional ethical and legal requirements.  
In other words, if supervision is occurring 

within an educational institution, then the 
rules, regulations, and professional require-
ments for the position of supervisor within 
that institution must be met.  When supervi-
sion occurs beyond an educational institu-
tion, it is expected that supervisors meet 
or exceed the ethical requirements related 
to boundaries of competence in addition to 
legal requirements.
  
The Canadian Counselling and Psychother-
apy Association’s qualifications for supervi-
sors include:

• Expertise in the area of counselling, in-
cluding conceptual knowledge and practical 
experience in the field of counselling;

• A Master’s degree or higher in the area of 
counselling (or equivalent); 

• A minimum of four years of successful 
practice in the counselling field prior to tak-
ing on a supervisory role;

• Belong to CCPA, a recognized association 
in the field of counselling, or any provincial/
territorial regulatory college, and

• Must be at “arms length” from the super-
visee.

Additionally, the following persons are ex-
cluded from qualifying as a supervisor:

• A person of equivalent qualifications, 
status and experience as the supervisee, a 
current or former family member or others 
where the personal relationship with the su-
pervisee interferes or makes challenging the 
establishment of a professional relationship; 

• Supervisors in administrative relationships 

to the supervisee whose position involves 
evaluating job performance or assessing 
case management, and

• Persons with whom the supervisee has or 
has had a therapeutic relationship at any 
time.
(http://www.ccpa-accp.ca/en/memberben-
efits/certification/) 

How to obtain training in the provision of 
supervision

A first step would be to take a workshop or 
webinar in supervision – perhaps through 
CCPA and the Mental Health Academy 
(http://www.ccpa-accp.ca/en/mha/). If you 
are attending the annual CCPA conference in 
Halifax, Beth Robinson, a counsellor educa-
tor at Acadia University, is conducting a one 
day workshop entitled, A Primer on Clinical 
Supervision for Counsellors and Psychothera-
pists. This introductory workshop is de-
signed to offer a framework for best-practice 
clinical supervision to those who might wish 
to contribute in a supervisory capacity to the 
professional development of colleagues.

In September 2012, CCPA in collaboration 
with the University of Ottawa, offered an 
entry level online course, Counselling Su-
pervision: Theory and Practice. The focus of 
the course was on fundamental issues in the 
theory and practice of clinical supervision, 
including: models of supervision, the super-
vision relationship, the impact of culture and 
diversity and personal factors on supervi-
sion, supervision techniques and practices, 
evaluation, and legal/ethical considerations 
in supervision. It is anticipated that this 
course will be offered next fall. 

A CCPA New Initiative

Once new practitioners complete their 
graduate programs, they begin an often chal-
lenging transformative process, moving from 
being anxious novices towards becoming 
confident and competent counsellors/psy-
chotherapists. Moving beyond this first stage 
to becoming professionally proficient de-
pends upon the work of highly capable and 
committed clinical supervisors who provide 
their counsellor supervisees with appropri-
ately tailored levels of guidance, instruction, 
and support. Much of the burden of ensuring 
competence, both clinical and legal, falls on 
the clinical supervisor during the supervis-

“ As CCPA has grown (from 3000 
members in 2007 to over 4,500 in 

2012), we have hired more staff and 
become more complex in terms of 

services offered.  ”
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All CCPA members are invited to become ac-
tive. We hope to meet you at the CCPA Con-
ference in Halifax.  This Chapter is dedicated 
to advancing Animal Assisted Therapy in the 
Counselling Profession, also to recognize, 
respect and celebrate all the animals in our 
lives who work and journey with us.     
      

Nancy Blair, MES, MEd (Counselling), CCC, 
RCT-C,  Interim President

State of the Field in Canada  

Much of what is known about Animal As-
sisted Therapy as it exists in Canada can be 
derived from a 2009 study conducted in the 
context of my master’s in counselling thesis 
research. The field was quite fragmented, 
with no over-arching representative national 
Canadian professional association provid-
ing standards and ethics.  Most of the train-
ing available in AAT (mostly dogs and other 
small animals) at the time was concentrated 

in Quebec. There were two professional bod-
ies, numerous post-secondary certificate and 
diploma programs, and hundreds of people 
practicing AAT/zoothérapie across the prov-
ince.  A significant concentration of AAT 
training and practitioners were practicing in 
Alberta.  

In the equine world, there were far more op-
tions for training, with the highest numbers 
of practitioners being concentrated in BC, 
the prairies, and Ontario, where the major-
ity of training options were located as well.  
Regardless of species, there was a range in 
terms of the training and education of the 
people practicing AAT – from no education, 
to training in unrelated fields, all the way up 
to college and university degrees in relevant 
helping professions.

Since then, the Canadian topography has 
changed tremendously.  While the field 
still seems to struggle with defining a clear 

Animal Assisted Therapy in Counselling
- A New Chapter

By Nancy Blair, Sarah Schlote and Sue McIntosh

ee’s training. The supervisor’s ability to im-
part the attitudes, values, knowledge, skills, 
approaches, and traditions of counselling/
psychotherapy will be thoroughly tested. 
CCPA is establishing standards and a system 
of voluntary professional certification to as-
sure opportunity for continued growth and 
development for clinical supervisors.  CCPA 
will announce the details later in the spring. 

To support the certificate and to promote 
and encourage the provision of effective and 
ethical supervision, a handbook on supervi-
sion was published by CCPA in 2012, Super-
vision of counselling and psychotherapy: A 
handbook for Canadian Certified Supervisors 
and applicants. In the works is a textbook, 
Supervision of Canadian Counsellors and Psy-
chotherapists, to be published in 2015. The 
textbook will support the certificate program 
and provide a venue for Canadian counsel-

lors/psychotherapists to share their wisdom. 

Obtaining and providing supervision has 
been a passion of mine for many years. I 
am very excited to share the initiatives that 
CCPA is undertaking in this area and would 
like to hear back from you with your ideas. 

Supervision is a place where a living profes-
sion breathes and learns….supervision can be 

a very important part of taking care of one-
self, staying open to new learning, and an in-
dispensable part of the coach’s [supervisor’s] 

ongoing self-development, self-awareness 
and commitment to learning.

- Hawkins & Shohet

Blythe Shepard
CCPA President-Elect
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identity for itself (as evidenced by the sheer 
number of acronyms and names used to de-
scribe the work), there have been many new 
initiatives since the time of that research.  
Most notable is the establishment of a new 
Canadian body in 2012, the National Associ-
ation for Equine-Facilitated Wellness, which 
provides clear steps towards certification 
and education opportunities in provinces 
across Canada.  Other training opportunities 
not directly affiliated with the NAEFW also 
exist.  A separate group, the national AAT 
Task Force, was founded in 2008 and has 
been working toward developing a parallel 
process for the establishment of standards 
and ethics for AAT in general (all species).

There continues to be multiple training op-
portunities for AAT in French in Quebec.  In 
English-speaking Canada, the main oppor-
tunities for non-horse related AAT training 
remain in Alberta. A new distance education 
graduate certificate will soon be offered 
through Concordia University College of 
Alberta, increasing access for professionals 
across the country to professional develop-
ment in this field, regardless of geographic 
location.

Sarah Schlote, Bs, MA (C Psych), CCC,  
www.thenaturalconnection.ca,  

Interim Director-at-large

Taking the Time it Takes

I remember hearing at a natural horseman-
ship clinic many years ago that I needed to 
“take the time it takes so that it takes less 
time.” I figured I knew what that meant: it 
meant, instead of being task focused and 
catching my horse in whatever way I could, 
grooming him and then immediately sad-
dling up to ride, I should instead follow cer-
tain steps, including various groundwork ex-
ercises aimed at building trust and respect, 
and then things would go better when I then 
went to ride. Mocha has taught me over the 
past three years that it means so much more 
than that! 

When my horse Mocha first arrived here 
three years ago she was very hard to catch. 
When you approached her she would either 
run away, or she would turn around and try 
to kick you. Various approaches were sug-
gested to us about how to address this trou-
bling and frustrating ‘behaviour’. We could 

keep her in a small pen so she could not get 
away from us; we could leave her halter on 
so it was easier to ‘grab’ her; we could take 
a bucket of feed out and slip the halter on 
while she was not looking; we could only 
feed her once she had been caught. The 
approach we did end up using quite a bit at 
first was called a ‘join up’ – where you actu-
ally drive the horse away from you until he/ 
she decides to come to you. So today, as my 
young client (who I will call Sam), who has 
not been out here for a few months, and I 
went out to see Mocha, we talked about why 
we would not be using a join up with Mocha 
today. Sure it would probably work – if she 
was hard to catch we could do a quick join 
up and likely catch her within 5 minutes and 
have a compliant horse who we could then 
ride. What would that do to our relationship 
with Mocha? How would it impact how she 
saw Sam when she comes back next week? 
Really how much of the horse would we be 
taking through the gate with us? And how 
much of herself would she close off from us 
to keep herself safe?

So instead we ditched the halters in the 
corner of the field and took out a couple 
of brushes. We then spent the next hour 
brushing all of the horses, as they came to 
us. Mocha initially kept her distance but 
before long seemed to sense the lack of 
threat and came over for a hug too. At one 
stage four of the seven horses lay down 
around us, and one of them fell asleep at 
Sam’s feet! It was a very nurturing and quiet 
time. Mocha relaxed in a way which would 
not have seemed possible three years ago. 
Her eyelids drooped and she rested her chin 
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“The beginning of the adventure of finding 
yourself is to lose your way.” Joseph Camp-
bell

Genuine discoveries have always demanded 
a journey into the unknown.  Leif Ericsson 
sailed for - and discovered - the New World 
five hundred years before Columbus, with 
little more than rumors to guide him.    Ferdi-
nand Magellan, the first explorer to circum-
navigate the world, sailed with maps made 
largely of conjecture.    

The transition from adolescence into young 
adulthood is a similar journey into the un-
known. Exciting new lands beckon youth 
from over the horizon.   New forms of free-
dom and adventure are promised, along with 
the power to shape life according to one’s 
will.

But while the journey promises exciting 
change, it also promises chaos.   Youth quick-
ly realize that for the journey to begin, lines 
to old roles, relationships, and ways of being 
in the world must first be cast off.   The com-
fort of sheltered harbors must be left be-
hind, and deeper waters must be sought out.  
Old horizons must sink beneath the waves if 
new ones are ever to appear.

This liminal, in-between time is often a 
time of deep anxiety for youth in transi-
tion.   Afraid of risking themselves on rough 
open seas, they may refuse the necessary 
crossing to a larger, richer form of identity 
in the world.  This refusal may take the form 
of deliberately sabotaging academic per-
formance.  It may take the form of refusing 
to apply for a job or training program.   But 
whatever form it takes, it comes at great cost 
to personal development.   Because a life not 
risked is a life not lived.   And it is, as poet 
John O’Donohue points out, only through 
the door of risk that growth can enter.

This is the precise moment where we, their 
adult mentors, need to intervene.

We need to tell youth the true story of our 
own crossing.   They need to hear that we, 
too, were reluctant to leave the comfort of 
safe harbors.   They need to hear that we too 
were buffeted by storms of indecision and 
self-doubt; that we too sometimes regretted 
the headings we chose for our lives, spend-
ing months – sometimes years -- frantically 
scanning the horizon for a new sense of 
direction.   Hearing these stories lets young 
people know that their fears are a normal 
part of transition that everyone experiences.
We need to explain how we chose our life 

Crossing Oceans to New Worlds:  Teens in 
Transition

By Adrian Juric

on Sam’s shoulder while Sam massaged her 
neck. An hour later, Sam did bring the halter 
over. But instead of putting it on Mocha she 
rubbed her with it as if it was another brush. 
When she put it gently around Mocha’s neck, 
Mocha actually dropped her nose into the 
halter herself. Sam then spent some more 
quiet time with Mocha and then simply took 
the halter back off; the opposite of what 
Mocha expected.
And while we were grooming and hugging 
the horses Sam shared examples of some 
of the human relationships where she feels 
pushed, manipulated and coerced into doing 

things she does not want to do. She started 
to see that her reactions of pushing back, 
running away, hurting herself and others 
which have gotten her labelled with a whole 
host of disorders (including reactive attach-
ment disorder and oppositional defiance 
disorder) are not much different from what 
Mocha does. 

The above is an excerpt from “It Takes the 
Time it Takes” written by Sue McIntosh, MA, 

CCC, Healing Hooves Equine Facilitated Well-
ness, http://www.healinghooves.ca/,  

Director-at-large. 
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The Canadian Career Development Foundation 
(CCDF) and the Canadian Counselling and Psy-
chotherapy Association (CCPA) are pleased to 
sponsor and endowment program established to 
stimulate and support innovation in the field of 
career development.

This fund is intended to promote imaginative and 
leading edge initiatives that extend our under-
standing of critical issues, push the envelope and 
strengthen our practice, offer new and creative 
approaches to service delivery and career self-
management, and contribute to improved quality 
of life in Canadian communities.

Each year, CCDF will award up to $7,500 to a proj-
ect, or projects that demonstrate potential for 
the advancement of career development.

Deadline for submissions is October 31st.

For full details, please download the PDF version 
of the application form at http://www.ccdf.ca/
ccdf/index.php/awards-and-funding/building-
for-the-future-endowment-fund

There is no provision for completing and submit-
ting your proposal online.

ENDOWMENT PROGRAM:  
BUILDING FOR THE FUTURE

The Stu Conger Award for 
Leadership in Career 

Counselling and Career 
Development

CCDF awards The Stu Conger Award for 
Leadership to individuals nominated by peers 
as leaders in the field. In addition to the award, 
a scholarship is granted to a student, chosen by 
the recipient, who demonstrates leadership 
potential. Recipients of the award to date 
include: 

Dr. Dave Redekopp (1997), Judy Lynn Archer 
(1998), Phillip Jarvis (1999), John McCormick 
(2000), Dr. Vance Peavy (2001), Dr. Roberta 
Neault (2002), Dr Jacques Limoges (2003), Dr. 
Danielle Riverin-Simard (2004), Dr. Armelle 
Spain (2005), Dr. Kris Magnusson (2006), 
Kristine McGhee (2007), Michel Turcotte (2008), 
Margie Layden-Oreto (2009), Sharon Graham 
(2010), Dr. Charles Bujold (2010), Bill Borgen 
(2011), Gray Poehnell (2012).

The nomination deadline for the Stu Conger 
award is November 30th. 

For more information about the award, go 
to www.ccdf.ca.

course.   Young people often labor under the 
false impression that we had a firm, fixed 
heading in sight for our personal and pro-
fessional lives when we were their age, and 
that we sailed straight for it without once 
deviating.   We have to disabuse them of this 
notion.  We have to help them understand 
that most of us started out with only a hazy 
understanding of the course our lives were 
on.  We have to let them know that the head-
ings we set for our personal and professional 
lives were usually only provisional; that they 
changed - sometimes radically - with every 
new encounter along the voyage.

We need to explain what following a chosen 
course in life is really like.   A friend who is 
an aircraft pilot explained it best.   “Most 
people think that we turn on the autopilot 
once we reach cruising altitude, and that it 
keeps us dead on course all the way to the 
destination.   But nothing could be further 
from the truth,” he continued.    “Most of the 
time, on a transatlantic flight, for example, 
we are actually off-course.    Cross-winds, 
for example, continually interfere with the 

heading we’ve chosen.   The autopilot sens-
es these deviations, and is constantly having 
to react to bring the aircraft back on course 
– usually several times a second.”   Living 
a human life is very much the same.   We 
cruise along until at some point our internal 
compass lets us know that the career or re-
lationship heading we’ve chosen is taking us 
too far off-course.  So we change direction.   
These course changes are not ‘mistakes’, any 
more than the course changes made by the 
autopilot of an aircraft are ‘mistakes’.    They 
are healthy, normal adaptations to situations 
that are constantly changing.

Journeys into larger worlds of possibility re-
quire the courage to lose sight of the known.   
They require the ability to sail without clear 
maps, and to trust that the guidance needed 
will appear along the way.   Adults who work 
with youth can help them best by reminding 
them of this.   They can tell them the story of 
their own journey, and in so doing offer liv-
ing proof that the crossing is both possible 
and worth it.
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Keep ‘em coming back. It is difficult to do 
good counselling if your client does not 
return for the next session. Although obvi-
ous, this is not always easy. And sometimes 
“getting it right” in the context of blinding 
insight achieved within the consulting room 
has no place in the area of sustaining a rela-
tionship and actually being helpful.

And so it was that I found myself sitting 
across from a late 20’s heterosexual couple 
in my first marriage and family counsel-
ling practicum at the University of Alberta, 
which is where I was a masters’ student at 
the time.

Admittedly, this was not the easiest cou-
ple to work with for a first-time couples’ 
therapist. Although their presenting con-
cern was typical (an uncommunicative hus-
band and a “nagging” wife), the husband’s 
presentation in session was not. From the 
moment he walked in to the moment he left, 
he cried. Not a wailing or sobbing cry, but 
a quiet, gentle falling of tears that inched 
down his face with damp regularity.

What to do? My first session with the couple 
was solo; that is, with no supervisor behind 
the one-way mirror. I don’t remember much 
of what I did with or said to the couple dur-
ing that first session, though I knew one 
thing for sure: the next session I would have 
my supervisor as backup behind the mirror. 
Whatever my approach during the first meet-
ing, it was enough to inspire the couple to 
come back again.

For my second session I felt better prepared 
for the tears that would inevitably fall. Ad-
vice from my supervisor was that I should 
meet briefly first with the husband; this way 
if he did not cry it would be safe to assume 
that the tears had something to do with his 

wife being in the room. Sure enough, when 
alone with me he did not cry, instead he con-
versed with relative comfort and ease. Upon 
calling his wife from the waiting room, the 
tears once again began to flow. Now what to 
do? I fumbled along with the husband and 
wife, eagerly anticipating the intersession 
break that had been scheduled to occur with 
my supervisor about 45 minutes into the 
session.

At the break, the directions from my super-
visor were clear and simple: “Go back and 
say to the husband, ‘Your tears speak very 
loudly. I wonder who it was that stole your 
voice.’” Such brilliance! I confidently strode 
back into the consulting room, and upon 
the first sign of a tear delivered the mes-
sage. Silence from the husband. His lower lip 
quivered. I thought at any moment he would 
burst with an emancipatory answer. But no, 
it was his wife who spoke first, and in grand 
fashion: “YOU KNOW DAMN WELL WHO 
STOLE YOUR VOICE! IT WAS YOUR UNCLE 
LARRY. HE’S ALWAYS TELLING YOU WHAT A 
WORTHLESS WIMP YOU ARE.” 

“Wait a minute”, I thought to myself, “she ‘s 
basically giving her husband the same mes-
sage as Uncle Larry. SHE is the “voice thief,” 
not uncle Larry!

I could not contain myself! The excitement 
of making such an insightful and potentially 
liberating interpretation this early in my ca-

Getting it Right?

By Simon Nuttgens

“ I could not contain myself! The 
excitement of making such an 

insightful and potentially 
liberating interpretation this early 

in my career erupted into a 
triumphant exclamation [...] ”
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reer erupted into a triumphant exclamation: 
“It’s not Larry, it’s you! Can’t you see? Every 
time your husband tries to speak you jump 
in with scorn and criticism. You are the one 
who has stolen his voice!”

There are only a few times in my life when 
someone has looked directly at me with eyes 
of hatred and rage; this was one such time. 
The wife was furious. How dare I accuse her 
of being the cause of her husband’s prob-
lems? Little was said in the dying moment 
of the session. If I remember correctly, I left 
them with a communication skills work-
sheet. Their departure from the session was 

cold and hasty. My supervisor had lots to say 
during our post-session debrief, though the 
one thing that stood out was this: “I don’t 
think they are coming back.” And they didn’t.
I am fond of sharing this therapeutic misstep 
with students and typically do so just at the 
moment they are certain they have figured 
out the “true cause” of their client’s prob-
lem. I have come to learn that any such truth 
ought to be cradled with tentative arms, 
knowing that the imposition of our truths 
upon an expecting client can have anything 
but the intended effect. And this I know to 
be true(ish).
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In recognition of the limited attention paid 
to the almost routinely accepted norm of 
binge drinking, Richard Thatcher’s book 
offers up a preventive antidote with his 
book, playfully entitled, Thinkin’ Drinkin.’

Thatcher, a sociologist and registered so-
cial worker, celebrates the many benefits 
of drinking but insists that consideration 
of how to use it must be given the highest 
priority by teens and young adults. The al-
ternative is to have the tail wagging the dog, 
the tail being composed of peer pressure, 
exaggerated emotions, advertising and pro- 
drinking messages embedded in literature, 
television, movies and the media in general.
 The Thinkin’ Drinkin’ strategy is a guide to 
empowerment, not only in drinking but in all  
compelling, alluring, and extremely pleasur-
able activities which are, at the same time, 
laden with the possibility of extremely high 
risks. Consider drugs, sex, driving styles, 
and dangerous sports, as well as drinking. 
In addition, he argues that, at least among 
youth, binge drinking – 5 or more drinks per 
session or drinking episodes that extend to 
the point of impairment, whatever the num-
ber downed -  is a substance abuse prob-
lem that is so commonplace that its impact 
vastly outweighs alcoholism as a factor in a 
wide variety of health and social problems. 
Thatcher assembles a wealth of statistics 
and references to empirical studies to sup-
port his argument that episodes of intoxica-
tion pose the most devastating threat to the 
well- being of teens and young adults among 
all mood-modifying 
recreational chemicals. His concern is that, 
when compared with alcohol dependency, 
street drug use, designer drugs, and the 
non- medical use of prescription drugs, binge 
drinking receives far too little attenton in 
the 
media, in the education system and among 
parents and teens themselves.

So why is binge drinking given so little at-
tention? Probably, argues Thatcher, because 
it is not tied up in the much publicized if 
wrongheaded American “war on drugs,” 
because it is not one of the new and there-
fore “exotic” mood- modifiers and it is not, 
at the individual level, a bio-psycho- social 
illness like alcohol dependency. In addition, 
it is the very commonplace aspect of drink-
ing that undermines our very interest in the 
subject. We are also a little too familiar with 
the subject on a personal level and all of us 
may subconsciously resist opening it up as 
a serious problem because there is alot of 
unadmitted guilt associated with our own 
past behavior. Most of us, at sometime in our 
young lives, have experimented with getting 
drunk, and most of us have done some pre2y 
stupid things when under the influence of 
alcohol. In short, there may well be a wide-
spread tendency to just accept drinking to 
the point of impairment as simply a normal 
part of living but a normal behavior pa2ern 
with an problematic but inevitable under-
side—an unfortunate part of normal social 
life that simply won’t go away.

Thatcher’s book challenges this complacen-
cy, insisting that we must be concerned with 
binge drinking because there is data that the 
practice is on the rise, it is growing among 
females, who are especially vulnerable dur-
ing intoxication, and because it brings with 
it an enormous freight load of grief. The 
book points out that, compared with other 
drugs, binge drinking is associated with far 
more deaths and maiming from highway 
accidents, fights, acts of domestic violence, 
as well as a variety of other antisocial and 
criminal behavior. Binge drinking is also 
significantly related to date rapes and other 
forms of sexual assault, as well as elevated 
levels of unplanned and unwanted pregnan-
cies.

Book Review: Thinkin’ Drinkin’
By Chris Sorenson

Book Review: Thinkin’ Drinkin’: From the Teen Years Forward – A Rational, Safe, Worry- 
Free Approach to Lifetime Alcohol Use or Abstinence. Balboa Press, 2011. 213 pages. 
Author: Richard W. Thatcher, Ph.D.
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Thatcher makes the book compelling by mix-
ing the factoids of empirical research with 
a confessional account of his own, intensely 
regretted, troubled use of drinking during 
his adolescence and young adulthood. It also 
draws from his own lengthy experience as a 
social worker, counsellor and social program 
designer and policy analyst. Sensitive to the 
reading sensibilities of today’s young read-
ers, he writes in quickly paced, snappy way
that should keep the attention of young 
readers, without being insipidly cozy with 
them. The style will thus be of as much or 
more interest to the “communication filters” 
through which the wisdom in the book may 
well be the most common vector of trans-
mission for its contents: namely health edu-
cators, substance abuse counsellors, teach-
ers and parents.
 
The book is a welcome addition to the sub-
stance abuse prevention and intervention 
literature. It takes the reader through a 
strong argument line in favour of sensible 
drinking and then presents a host of practi-
cal advice and walk- through exercises that 
will help teens and young adults develop 
an attitude towards drinking in which they 
assume an empowered role—and avoid the 
emotional whims, peer pressure, and adver-
tising that draws them into foolish (i.e., s/
nkin’) drinking. While the author obviously 
stands firmly in the camp supporting moder-
ate drinking rather than across-the- board 
abstinence, he does identify genetic and 
psychological factors that are flags waving 
frantically for abstinence. For this minority 
of young drinkers, there are also a variety 
of exercises offered to help the abstainer 
through an abstinent lifestyle. Whether a 
moderate drinker or an abstainer, the com-
mon thread in Thatcher’s advice is the same: 
sobriety should be a marching order that 
one adopts to guide a healthy lifestyle.

At the core of Thatcher’s self- help strategy is 
self- designed habit formation and, in this, he 
draws heavily from recent research on the 
nature of habits and cognitive- behavioral 
and social strategies for crafting healthy 
habits and breaking unhealthy ones. The 
book’s contents might well be a lifesaver for 
many of our young people. As Archie Brod-
sky of Harvard Medical Centre, the widely 
respected writer on substance abuse and 
addiction, notes in his endorsement on the 

inside cover, “the book is equally sensible 
and
accessible , and discerning as it is bal-
anced”—and is “a welcome antidote to the 
alarmist messages of many alcohol educa-
tors.”
In speaking openly about drinking to a popu-
lation which, for the most part, might well 
be under provincial and state drinking age 
thresholds, the messages in this book might 
be controversial and in this sense, reminds 
us of the long debated issue of providing 
sex education in the schools. Unfortunately, 
the fact is that, like teen sex, binge drinking 
is commonplace among Canadian and North 
American youth generally. Given its norma-
tive occurrence and the health and safety 
risks with which it is loaded up, the subject 
virtually cries out for an open, serious, re-
spectful discussion between responsible 
adults and teens and young adults, just as 
it renders obvious the need for some very 
practical “how to” advice about sensible 
drinking
 management. The discussion and the advice 
in Thinkin’ Drinkin´ effectively and thor-
oughly provides a basis for both.

I do have one constructive suggestion for 
the publisher and the author, however. The 
book is a fine tool unto itself but it could 
well be transformed into an audio- taped or 
video- taped seminar or even an illustrated 
manual prepared in a cartoon format, or a 
documentary that makes an appearance on 
television and can be accessed by educators 
for many years hence. The ideas in the book 
are extremely valuable and any means of 
getting its contents out there to its intended 
audience should be pursued.
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Canadian Certified Counsellors:
The following CCPA members have been recently certified.
Alberta 

Brendon Pratt
Tracy L de Vries
Carla Lines
Cora Durnford
Stephen Humphreys
Johanna Kalkreuth
Carmen Barrack
Ann Schreuders
Meaghan Farquharson
Diane Gibson
Meaghan Arlette
Jennifer Day
Charlene Irvine
Maureen Theberge
Anneta Alexandrovich
Niels Hansen
Cynthia Jones
Janna Mulholland
Diana Gudim
Nichole Fox
Susan Schmidt
Sarah McGivern
Tania Johnson
Kelly Jorgenson

British Columbia 

Howard Outerbridge
Carol Loncaric
Kyung Hyun (Tammy) Kim
Lexis Kross
Tia Noble
Renee Gurnsey
Phyllis Pik Fei Chan
Shane Faganello
Ishtar Beck
Ellen Schlesinger
Mark Fraser

Tracey Elliott
Ashley Hyndman
Crystal Reid
Claire Suchy
John Scheunhage
Karyna Matsyuk
Crystal Vaughan
Heather Halliday
Annabelle Gilham-Miller
David Friesen
Mi Jung (Midge) Malcolm
Jorge Garcia
Carrie DeJong
Lindy Devine
Sheila Ross
Cindy Walsh
Julia Leibowich
Kevin Bredeman
Marianne Schafer
Agata Burdziuk
Jeffrey Leppard
Colleen MacDougall
SangMi You
Arezou Mirzaei
Susan Perry
Alexandra Lihou Gibson
Kate Bilkevitch

Manitoba

Gina Landgraff

New Brunswick 

Jennifer Bacon
Jaclyn Trecartin
Brandi Tuzo
Stuart Dunbar

Newfoundland 

Patricia Nash
Nicole Doyle
Jeffrey Patry
Ben Davis
Karen Moore
Myra Dean

Nova Scotia 

Cheryl MacDonald
Stephanie Berry
Shawna Shiers
Karla Dawe
Brenda Johnson
Bonnie Skinner
Alanna Campbell
Thomas Shreve
Julie Mireault-Wiseman

Quebec 

Christine Novy
Jennifer Kotry
Nathalie Cohen
Jennifer Finestone
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Canadian Certified Counsellors:
The following CCPA members have been recently certified.

CCPA National Office
114-223 Colonnade Rd. S., Ottawa, Ontario, K2E 7K3
Tel: (613) 237-1099   
Toll Free: 1-877-765-5565
Fax: (613) 237-9786  
E-mail: info@ccpa-accp.ca
 Website: www.ccpa-accp.ca

Ontario 

Satinder Brar
Allyson Coogan
Teresa Bryant
Mélanie Duquette
Jessica Isenor
Omolola Sholagbade
Heather MacLean
Buuma Maisha
Kaitlin Winslow
Ionatan Stan
Molly Kwan
Lisa Walter
Claudia Corradetti
Sogol Kafi
Edward Corbould
Michelle Baer
Kayla Janes
Stefanie DeJong
Sarah Horsford
Carmel Jacob
Daniel Clegg
Elisabeth Anderson

Jeanne Rector
Emily Kiar
Kaitlan Chambers
Jessica Taylor
Siobhan Nearey
Olivia Faleri
Miguel Nucete
Jaynn Miller
Danielle Pellerin
Pratima Pathak
Katherine Dixon
Kara Morris

Rachelle Perez
Kathleen McBryan
Meagan Solomon
Payal Singh
Sara Shreeve-Fawkes
Julia Bezant
Elyse Dodd
Barry D’Souza
Jean-François Neveu
Magdalena Baczkowska

Mélanie Stewart
Ronald Fast
Shulamit Ber Levtov
Audrey Tedford
Julia Ying Qi Li
Cassandra Cairo
Amandeep Gahunia
Morrigan Reilly-Ansons
Suzanne Pigeon
Alexandra Cowie
Christopher Lewis
Amanda Oosterveer 

Prince Edward Island 

Catherine Jane McKay
Sandra Forbes

Saskatchewan 

Sara Randall
James Magee
David Graham Banman
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Chapter Presidents
National Capital Region:
Nicholas Renaud (nicholas.renaud@gmail.com)
British Columbia:
Kathleen Irvine (kirvine@adler.edu)
Career Counsellors:
Gerry Goodine (cdchapter@ccpa-accp.ca)
Counsellor Educator:
Marla Buchanan (marla.buchanan@ubc.ca)
Creative Arts in Counselling:
Erin Kuri (erin_kuri@yahoo.com)
Private Practitioners:
Corrine Hendricken-Eldershaw (corrine@alzpei.ca)
School Counsellors:
Trent langdon (trentlangdon@esdnl.ca)
Aboriginal Circle:
Bill Thomas (interim) (wttts@shaw.ca)
Pastoral and Spiritual Care in Counselling:
Jim Robertson (counselh@telus.net)
Social Justice:
Cristelle Audet (cristelle.audet@uottawa.ca)
Alberta & NWT:
Nicole Imgrund (nimgrund@shaw.ca)
Nova Scotia :
Michael Belgrave (interim)   
(mbelgrave@breakthrough.ns.ca)
Animal Assisted Therapy
Nancy Blair (interim) (nblair@theworkbridge.ca)
Manitoba Chapter
Miriam Duff (interim) (mimgeo@shaw.ca)
 
CCPA Staff
Chief Executive Officer:  
Barbara MacCallum (bmaccallum@ccpa-accp.ca  )
Membership and Certification:  
Sylvia Ramjee (sylvia@ccpa-accp.ca )
Registrar: Monika Gal ( registrar@ccpa-accp.ca )
CECs:  
Marisabelle Terriault-Elibani ( ceccep@ccpa-accp.ca )
CJCP Editor: Dr Kevin Alderson ( cjc.rcc@ucalgary.ca )
Office Manager: Nicole Maurice ( nicole@ccpa-accp.ca )
Member Services Coordinator:  
Karina Albert ( memberservices@ccpa-accp.ca )
CEC Administrator:  
Kimberly Goyette ( reception@ccpa-accp.ca )
Office Administrator:  
Judy Murphy ( judy@ccpa-accp.ca )
Accountant:  
Stephanie Ross ( accounting@ccpa-accp.ca )

Executive Committee

President: Lorna Martin (president@ccpa-accp.ca)
President-Elect: Blythe Shepard
(president-elect@ccpa-accp.ca)
Past-President: Ron Lehr
(pastpresident@ccpa-accp.ca)
Treasurer: Miriam Duff (mimgeo@shaw.ca)
Secretary: Staff
Executive Director: Barbara MacCallum
(bmaccallum@ccpa-accp.ca)

Provincial Directors 

Newfoundland-Labrador:
Vacant
Prince Edward Island:
Deborah Wood Salter (jcsalter@eastlink.ca)
New Brunswick Anglophone:
Erin Crossland (eholoway@unb.ca)
New Brunswick Francophone:
Serge Hall (halls@csc-scc.gc.ca)
Nova Scotia:
Beth Robinson (beth.robinson@acadiau.ca)
Quebec Anglophone:
Lilli Janzen (janzenl@sympatico.ca)
Quebec Francophone: Marie Cardinal-Picard
(mcardinal-picard@orientation.qc.ca)
Ontario Anglophone:
Trish Loraine McCracken (mccracken@bellnet.ca)
Ontario Francophone:
Michel Lefebvre (mlefeb@lacitec.on.ca)
Manitoba-Nunavut: Miriam Duff (mimgeo@shaw.ca)
Saskatchewan:
Beatrice St Amand-Doepker (doepker@siast.sk.ca)
Alberta/Northwest Territories:
Sarah Holland (sara_holland@hotmail.ca)
British Columbia/Yukon:
George Dunne (dunneg@cnc.bc.ca)

Standing Committees 2011–2013
Governance Committee – Ron Lehr ( Chair)
Risk Management Committee – Blythe Shepard (Chair)
Quality Assurance Committee – Pending
Regulation and Policy (Advocacy) Committee –  
Michel Lefebvre (Co-Chair) and  
Trish McCracken (Co-Chair) 
Appeals Committee – Ron Lehr (Chair)
Ethics Committee – Cristelle Audet (Chair)
Certification Committee – Blythe Shepard (Chair)
Awards Committee – Sarah Holland (Co-chair) and 
Erin Crossland (Co-chair)
CACEP – Dr. Bill Borgen (Co-Chair) and  
Dr. Sharon Robertson (Co-Chair)

CCPA Board Directors 2011–2013
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