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Thank you to conference organizers

MARIA DE CICCO

Summer is finally here and I for one welcome this
 period of rest, relaxation and renewal of the heart,
 body and mind! It is my pleasure to bring you

greetings as I begin my second year as your president. I
am writing this message on the heels of the splendid CCA
Conference which took place in Moncton, New Brunswick.
This conference was organized in collaboration with our
colleagues at l’Association francophone des conseillères et
conseillers en orientation du Nouveau
Brunswick ( AFCONB) and the New Brunswick
Career Development Action Group (NBCDAG).
I wish to acknowledge the terrific cooperation
and support required to plan a conference of
this size and caliber. On behalf of every one of
us who was fortunate enough to be a part of
this extraordinary conference, we say THANK
YOU to the conference organizers. We saw,
heard and felt all of the extras that made this
conference a success. Congratulations on this
collaborative work!

I would like to extend a special note of
gratitude to the co-chairs of this conference,
Dr. Robert Baudoin from l’Université de
Moncton and Dr. John Stewart from the University of New
Brunswick and to the members of the organizing
committee: Ms. Maxine MacMillan, CCA Director for New
Brunswick Anglophone members, Réal Leclerc, CCA
Director for New Brunswick Francophone members, and
Alene Holmes who does her job quietly and effectively with
spectacular results.Special thanks also to our Executive
Director and office staff, the volunteers, sponsors,
exhibitors, presenters and you the participants; without
you, there would not be a conference to organize!
Conferences are always busy times for members and even

more so for members of the Board and the Executive. I
want to thank them for their work and support throughout
the conference week.

During the conference, I hope you took the time to enjoy
our keynote speakers, attend concurrent sessions and
participate in the numerous social and cultural events that
were planned with you in mind! I was there and I can assure

you that a great time was had by all. I trust
that you took the time to build that pan-
Canadian network of friends and colleagues to
which I often make reference. I hope that you
left the conference with special memories and
learning which you will treasure for a lifetime.

Congratulations to our CCA 2008 Award
recipients (see elsewhere in this Issue for a list
of all recipients) and special thanks to Ms.
Hope Wojcik and Dr. Blythe Shepard who
chaired the Awards Committee.

On a personal note, it was wonderful to meet
so many new CCA members and to reconnect
with colleagues and friends from across

Canada. I appreciated our conversations. Your kind words
and enthusiasm were heartwarming and reassuring, as I
journey into my second year as your president. Thank you
for your trust in my leadership and that of your Board of
Directors.

For some time now, the Association has been considering
a name change to the Canadian Counselling and
Psychotherapy Association. David Paterson signaled this
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CHANGING LANDSCAPES
Pre-Conference - May 19, 2009

Conference 20-22, 2009
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KEYNOTE SPEAKERS:
Dr. Gabor Mate is the bestselling author of a new book, In the Realm of Hungry Ghosts. He has
also written When the Body Says No and Scattered Minds. He is presently the staff physician at a
clinic in Vancouver’s Downtown Eastside whre he works with people with drug addictions, HIV and
related problems.

Dr. Kris Magnusson is the 2006 recipient of the Stu Conger Award for Leadership in Career
Development and is currently the Associate Vice President, Academic at the University of
Lethbridge.

REGISTRATION: Details to be released soon for online registration.
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PRESIDENT’S MESSAGE cont’d

  Continued on page 4

possibility in his President’s remarks in the July 2006
edition of Cognica, and members were provided with notice
of the proposed change in the January 2008 issue of
Cognica. A motion was put forward at the Annual General
Meeting, but it was apparent that members needed more
time to reflect on and discuss this important change, and
the motion was tabled. A full description of the plans for
engaging the membership in this important dialogue is
provided elsewhere in this edition; I do encourage you to
take an active role in these discussions.

In closing, I hope that we will continue to see you at future
CCA organized events and that you will join us next year in
Saskatoon, Saskatchewan. Thanks to Connie Gerwing and
Lorraine Engel of the organizing committee, Saskatoon
Shines! If you still haven’t made up your mind about
attending, mark the dates May 19-22, 2009 in your
calendar and come be a part of CCA 2009 Changing
Landscapes! Just as a reminder here are Maria’s Top 5
reasons to attend a CCA conference.

TO:

5. Participate in your professional development;

4. Give a presentation, challenge others and share your
passion and expertise for the counselling profession;

3. Attend sessions that one of your friends or colleagues
has prepared, or perhaps someone whose work you
read or who has taught you.

2. Visit a different city in this beautiful country and a get a
taste of the people’s cultural richness and gifts!

1. Connect and reconnect with friends and colleagues
from across the country.

Of course, next year, why not simply come to visit
Saskatchewan and see what our friends and colleagues
from Saskatoon have in store for us! For me, no other
reason is needed. I hope to see you there!

Maria De Cicco
CCA President

MESSAGE FROM THE PRESIDENT-ELECT

RON LEHR

Before beginning on this reflection, I would like to say
 thank you to the organizing committee in New

Brunswick for the incredible conference you
organized in Moncton in May 2008. Your ability
to stay focused on what is important to CCA
members was reflected in the quality of your
keynote speakers, concurrent sessions,
entertainment and, as always, your wonderful
hospitality. Thinking of this conference and the
people that contributed to its success, provided
me with an opportunity to reflect on some
things that are important to us as members of
CCA. I use it as a stepping stone to my
reflections on priorities in my personal and
professional life.

We often hear the story about equating
priorities in our lives to rocks, with little rocks
being low priorities in our lives to big rocks, being the larger,
more valued priorities in our lives. The story told, says that
if we fill our container with smaller rocks – lesser priorities,
there will be no room left in our container for the larger
rocks. My big rock is often called ‘the Rock’ and one where

Where are our big rocks?
A personal reflection on priorities in our lives.

my priorities, the other rocks in my life, were discovered.
My rock, as well as ‘The Rock’, is my home. It is more

than a place. It is my hearth; a place of family,
warmth and nurturing; a place where I can
return to rediscover more of who I am (and who I
am not); and, more of who I have become.
Home is a place I return to whether in person,
or in memory, to remember how my family, my
community, my culture, and my people have
contributed to the person I am today. Though I
now live in Nova Scotia, which has also become
my ‘Rock”, I often holiday back and forth
between these two places in my life. Home,
whether here in Nova Scotia or in Newfoundland
and Labrador, is where I find the phenomenal
warmth and caring of people: family, friends, my
students, my professional community; my
clients and others, who are my priorities in life.

Yet! If this is the truth of the matter, why is it I often find so
little time to allow myself to be enveloped by the gifts
provided by these priorities? I believe, as people who are in
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the profession of helping others, I/we often neglect/commit
to, these things that are most valued by us. Taking time to
reflect on these priorities is not something most of us
engage in everyday. Some do. We all envy their ability to
participate in their own lives in the way they do. Sometimes
aging parents and relatives, illness, the death or near death
experience of a friend or family member, or some other
crisis in our lives sets us back to a position of reflection.
Though I often think “I need to stop and relax more; I need
to be less busy; I need to say ‘no’ to more things”, even
though I know I would really enjoy doing the things to which
I do say ‘yes’, I continue to proceed through life as if it were
a race to an undetermined finish line that I hope is farther
away than it actually is!

My antidote to the pace I have been living – yes, it is quite a
pace! –has been my 24 year old nephew, Brian. Brian, born
with cerebral palsy (CP), lives with his mother, my sister, in
a small rural community in Nova Scotia. Because of her
recent surgery for breast cancer, followed by chemo and
radiation treatments, she is now unable to lift and care for
Brian in the way she used to. Because of the lack of respite
help and lack of resources for young adults with disabilities
in this province, I am here with him because he is one of my
big rocks. It was an interesting process: getting rid of the
smaller rocks that restrained and prevented me from being
available to provide this care, but when I did, my world came
to a stop. There was no where to go and nothing to do
except listen for Brian’s familiar call to care or to ask me
about something that is important to him:

“Uncle Ron?
Yes, Brian?
Wherever I move to, will I still have internet?
Yes, Brian, we’ll make sure that happens.
Thank you Uncle Ron, that made me smile when you said
that!”

Brian contained in his wheel chair and bed has more time
than many of us to reflect on what is important in his life.
Brian’s life is his connection to family and to the 610
contacts he has in his Yahoo contact list. If you are on
Brian’s contact list, you will hear from him, sometimes two
or three times each day. Many of his emails, typed with the
one good finger on his left hand, are short and generally say
something like this: “hey uncle ron waz up”. Capital letters,
commas, periods and question marks are not priorities for
him as much as connecting to those people who are valued
by him. Brian, in fact, has a lot to say about life, friends and
priorities. I keep all of his emails. Here are a couple that
might more appropriately give you a sense of him:

MESSAGE FROM THE PRESIDENT-ELECT cont’d

ron i love you
thank you for
listening to me
mom is doing
well
You see, Brian can’t see small print so the above is the
actual size of his emails to me. On other things that are
important to him, Brian writes:

ron merry xmas
hope you enjoy
the holidays it
fills my heart with
joy and peace to
know i have
family
I could go on about Brian because he is a unique young
man who knows what is important to him. He might not
have a lot of control over his environment, but in his heart
he has a clear understanding of what is important in his

  Continued on page 5
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The Board of Directors for the Canadian Counselling
Association is elected every two years. Elections will be
held in January 2009. The new board assumes its
responsibilities in May 2009.

Included in Cognica is the Nomination form for the term
2009-2011.
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AAAAATTENTION TTENTION TTENTION TTENTION TTENTION ALLALLALLALLALL
CCA MEMBERSCCA MEMBERSCCA MEMBERSCCA MEMBERSCCA MEMBERS

CCA AWARDS - 2009

The CCA Awards for 2009 will be
presented at the annual conference in
Saskatoon in May 2009. Nominations for
awards must be received by CCA no
later than December 15, 2008.

The awards to be presented are:

• The CCA Doctoral Dissertation Award

• The CCA Counselling Resources and
Training Materials Award

• The Counsellor Practitioner Award

• The Robert Langlois Award for
Bilingualism

Nomination forms have been included as
a Cognica Insert

life. He slows me down so that I too can take account of
those things in my life that are important and valued by me.

In my brief report to you today, I was thinking that I would
write about wishing all of you a safe and relaxing summer. I
still wish to do this but I also ask how you might want to
review the priorities you have in your life. In my last
message, I talked about the role we play, as counsellors, in
the lives of people who come and talk with us. As
counsellors, we put a lot of focus on others so they might
re-discover priorities in their lives, their “Big Rocks”!
Sometimes I question how competent I am doing this in my
own life. If, as I have confessed, I am not always consistent
with taking the time necessary to focus on creating
balance in my own life, how is it that I can do this for
others? We know that the number one determinant of
helping people have “hope” in their lives is that we too must
have hope. Does the same apply to living a balanced life
and giving priorities to those things we value and to which
we say are important to us?

Have a safe and relaxing summer everyone. I hope that
upon our return to work, and we answer the question WAZ
UP, we can answer it in a way that is reflective of our bigger
rocks!

Ron Lehr
President-Elect

MESSAGE FROM THE
PRESIDENT-ELECT cont’d

 Continued from page 4
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With the movement towards regulation of counselling
underway in several jurisdictions across the country,
the Board of the Canadian Counselling Association
asked the executive of the Counsellor Educators (CE)
Chapter to provide a brief summary of their views on
the merits of the Entry-to-Practice Competency Profile
developed by the B.C Task Group for Counsellor
Regulation and its possible contribution to any
regulatory regime for professional counsellors in
Canada. The brief represents the collective views of the
Chapter’s Executive, and should not be taken as a
consensus position from the chapter itself. The brief is
included in full below. The CE Chapter executive
welcomes responses to Cognica.

As you know, for a variety of reasons competency has been
a heightened preoccupation in the counselling profession
and in other allied health professions in recent years.
Certainly professional competency is a legitimate core
interest of regulatory bodies as they act to ensure
confidence in the capacity of the professions they regulate
to provide competent and ethical services to the public
whose interest they are mandated to protect. As the
counselling profession addresses the many challenges
associated with its becoming a statutorily regulated
profession, it too should appreciate and support this central
imperative of regulation.

One of the challenges is to determine how best to achieve
a standard of competency for those entering the profession
once it is regulated by statute. In this respect you have
asked us to provide our comments on the merits of the
Entry-to-Practice Competency Profile developed by the
B.C Task Group for Counsellor Regulation and its possible
contribution to any regulatory regime for the professional
counsellors. As an Executive, we are pleased to offer the
following observations and points of view. Please remember,
however, that this commentary reflects only the views of the
Executive. We have not had an opportunity to consult
sufficiently to develop a position that might represent a
consensus for the Chapter.

1. We believe that the BC Competency Profile is a well
developed document with an extensive taxonomy of
competencies that appear to have received a high level
of validation from counsellors in British Columbia and
elsewhere. Dr. David Cane and others deserve our
congratulations on this excellent professional
contribution to our profession and the Profile should

CHAPTER CORNER

Counsellor Educators Executive Chapter Brief to the CCA Board
on the B.C Task Group for Counsellor Regulation Entry-to-Practice Competency Profile

February 22, 2008

make an important contribution in efforts towards
statutory regulation and subsequent activities.

2. Despite the utility of this extensive set of competencies
they do not by themselves capture the total
competency domain for the professional practice of
counselling. In our view, professional competency is so
complex and multi dimensional that it cannot all be
reduced to a set of microskills. This reductionist-
microanalytic approach, however useful, does not
capture the reality that competent counsellors require,
the overarching abilities of emotional intelligence, the
capacity for critical thinking, complex problem solving
and so forth. The following definition of competencies,
we believe, captures some of this complexity:

Competencies may be conceptualized as
complex and dynamically interactive clusters
of integrated knowledge of concepts and
procedures, skills and abilities, behaviors and
strategies, beliefs, and values, dispositions
and personal characteristics, self-perceptions,
and motivations (Mentkowski & Associates,
2000) that enable an individual to fully perform
a task with a wide range of possible
outcomes(Marrelli, 1998)( Final Report: APA
Task Force on the Assessment of
Competence in Professional Psychology, p.
11)

3. It is useful to make a distinction between competency
and credentialing while at the same time recognizing
and acknowledging the historical relationship between
them within the regulated professions. Credentialing
has long been the means by which the health
professions have worked to ensure that those entering
the professions have acquired the necessary
competencies. This has typically been achieved by
efforts to make sure that the instructional
methodologies, curricular content and other standards
and processes of professional education and training
programs are appropriate to effectively develop the
competencies essential for beginning professional
practice. So, in our view, it is not a choice between
credentialing and the development of alternative
systems for the assessment of competency but rather
we must make certain that we have a consensus on
entry level competencies and personal and professional

  Continued on page 7
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CHAPTER CORNER cont’d

attributes and dedicate our efforts to having the
professional preparation programs that will ensure the
acquisition of these competencies and attributes.

The establishment by CCA of the Council for the
Accreditation of Counsellor Education Programs
(CACEP) has been an important development in efforts
to ensure that counsellor education programs provide
the credentialing intended for the acquisition of
qualifications essential for entry to the profession.
However, with or without the CCA Accreditation
Standards, we believe it can be demonstrated that there
is already a general consensus with respect to the
common core of curricular content and instructional
practices needed to acquire the core competencies. In
our view, the BC Counselling Competency Profile can
make an important contribution to making this
consensus even more secure within counsellor
education programs in Canada.

4. We recommend credentialing as the primary means for
the acquisition of entry level competencies for
professional counsellors. This approach is not
incompatible with the ideas regarding standards for
occupational mobility as set out in the Agreement on
Internal Trade (AIT) since it takes the position that any
credentialing requirements should have a demonstrative
intent and capacity to deliver the occupational
competencies on which national mobility can be based.
It is worth noting that when the psychology boards /
colleges in Canada accomplished the required AIT task
of establishing the Mutual Recognition Agreement to
facilitate national mobility for psychologists, there was
no expectation that they step away from their long
established requirement for a master’s or doctorate
degrees. However, the exercise did help them to be
more specific about the professional knowledge and
practice skills these graduate programs should teach.
We are not aware of any regulated health profession in
Canada that does not require a formal university based
professional preparation. It would indeed be unusual for
the counselling profession to establish a regulatory
regime without an explicit expectation for university
based preparation. In addition to education in the
theoretical and conceptual foundations of counselling
and the acquisition of the knowledge and practice skills
a university education will also ensure literate and well
educated practitioners.

5. As you know, Quebec is the only jurisdiction in Canada
were professional counselling has been regulated by
statute. The regulatory college there manages the
regulation of career counsellors and counsellors.
Recently the regulation of a professional group called

psychoeducators has been added to the responsibility
of this college. The regulatory college takes a
credentialing approach to licensure by requiring an
appropriate master’s degree for entry into these
professions. This is consistent with regulatory
practices in the United States where professional
counsellors are regulated by statute in virtually every
state and where they require an accredited master’s
degree for entry. CCA is one of the national bodies in
Canada to provide for the self-regulation of counsellors
through its Counsellor Certification Program, and also
requires a master’s degree in counselling or a related
field. In the movement towards regulation of counsellors
in Canadian jurisdictions outside of Quebec, we
advocate the retention of this credentialing requirement
as the basic criteria for regulation. To adopt this
practice would be consistent with the AIT which
stipulates that new jurisdictions entering into regulation
should develop standards that reconcile with practices
already established in regulating jurisdictions:

If occupational standards have not been
established in the territory of a Party in
respect of a particular occupation but exist in
the territory of any Party, the Party without the
standards will develop its standards in a
manner that will facilitate future reconciliation,
taking into account the existing standards in
the territories of the other Parties. (Agreement
on Internal Trade, Chapter 7. All the provinces
and territories are the signatories to the AIT)

6. The BC Task Group for Counsellor Regulation’s
proposal that the regulatory College take on the task of
directly assessing the competency of those seeking to
be licensed also has another problematic implication. It
will be quite expensive since it will require considerable
personnel and other resources to manage and to
conduct the necessary assessment protocols and
instruments. This expense must than be reflected in
the annual licensing fees since such colleges must
always be self financing.

7. We can appreciate that the Task Group does not wish
to disenfranchise any of the members in the groups
that make up this working coalition by adopting
licensing standards that would exclude some. Of
course, this concern is well grounded in the principle of
natural justice. Clearly, it would be unjust to intervene
in a previously unregulated work place in such a way
as to deny those already practicing there the ability to
continue to make a living. Typically, the mechanism for
avoiding this undesirable outcome is by having a

  Continued on page 8
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CHAPTER CORNER cont’d

generous grandparenting provision in regulatory
provisions that will be time limited and designed to
accommodate all of those who can demonstrate they
have been practicing before the new legislation even
though they might not meet all of the new standards.
They can be licensed under the grandparenting
provision but after that the door is closed. After this
window of opportunity expires all other entrants to the
profession must fully meet the new standards. It also
serves to put all the groups on notice that after this
generous accommodation of the grandparenting period
they will have to get their professional preparation
practices up to the new standards. This approach
avoids the undesirable outcome of reducing the
standards to the lowest qualified group to achieve the
equally desirable goal of inclusion.

8. Of course, all regulatory statutes have some provision
for assessing equivalency and we anticipate that any
legislative statute to regulate counsellors will have a
similar provision. We believe that the BC Counselling
Competency Profile can play a very useful role in any

assessment regime that might be necessary during the
grandparenting period, as well as for any evaluations
that may be required as part of equivalency
determinations typical of those that are a challenge for
all regulatory colleges/boards.

9. In conclusion, we share the view that counsellor
regulation criteria in any new Canadian jurisdictions
should be reconciled with the standards in the
Canadian jurisdiction where counsellors are already
regulated in Quebec. In that jurisdiction, credentialing
is inextricably tied to the evaluation of competency, as
it is in jurisdictions with licensed counsellors in the
U.S., and in other health professions across Canada.
Without this credentialing component we believe the
assessment of competence becomes unwieldy and
economically unviable. In addition, we believe a list of
competencies not tied to programmatic standards for
professional preparation risks the perpetuation of
standards so minimal they would lack credibility and
fail to garner the public respect and confidence the
profession deserves.

LEARN POWERFUL, NEW  
STRATEGIES FROM TODAY’S  
LEADING TYPE AUTHORITIES.

MBTI® Professional 
Development 
                             CONFERENCE

October 30-31, 2008    Ottawa ON

$795  REGISTER AT 
WWW.PSYCHOMETRICS.COM/CONFERENCE
MBTI and the MBTI logo are registered trademarks of the Myers-Briggs Type  
Indicator Trust in the United States and other countries. 51
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CCDF awards The Stu Conger Award for Leadership to individuals nominated by peers as leaders in the
field.

In addition to the award, a scholarship is granted to a student, chosen by the recipient, who
demonstrates leadership potential.

Recipients of the award to date include: Dr. Dave Redekopp (1997), Judy Lynn Archer (1998), Phillip
Jarvis (1999), John McCormick (2000), Dr. Vance Peavy (2001), Dr. Roberta Neault (2002), Dr Jacques
Limoges (2003), Dr. Danielle Riverin-Simard (2004), Dr. Armelle Spain (2005), Dr. Kris Magnusson
(2006), Kristine McGhee (2007), Michel Turcotte (2008).

The nomination deadline for the Stu Conger award is November 30, 2008.

For more information about the award, go to www.ccdf.ca

The Stu Conger Award for Leadership in Career Counselling
and Career Development is presented by the Canadian
Career Development Foundation to honour the outstanding
leadership provided by Stu Conger in promoting and
advancing career development and career and employment
counselling in Canada. The award is comprised
of a small gift to the recipient as well as the
opportunity to grant a $1,000 scholarship to a
Canadian Graduate student studying career
development.

The essence of this award is to recognise and
honour those in the career development
community who have demonstrated the same
commitment, tenacity and vision as Stu Conger
did throughout his long career. It is to recognize
those who have put their beliefs into action and
directed their considerable energies to ensure
that everyone has the opportunity to develop
their individual talents and personal resources
in the fullest way possible.

For over 20 years, Michel has been a catalyst in advancing
career development in Canada and internationally. He is
committed to quality in career and employment services in
his own professional practice and the influence of his
commitment to professionalism extends from coast to
coast and internationally.

Michel’s leadership is evident in the key roles he played in
the first pan-Canadian Symposium on Career Development,
Public Policy and Workforce Development; the International
Career Development and Public Policy Symposium
movement initiated in Canada and now rotating globally; the
Canadian Standards and Guidelines for Career Development
Practitioners; and the forming of the Canadian Research
Working Group for Evidence-Based Practice in Career
Development. These initiatives have not only altered the

career development landscape in Canada, they also have
earned strong international respect including adoptions or
adaptations of Canadian models by other countries.

Michel’s leadership in professional associations is
exemplary. From 2001-2006, he was President
of the Ordre des counseillers d’orientation et
psychoéducateurs de Québec, the largest
organization of professional career counsellors
in Canada. He is on the Board of Directors of
both the Canadian Counselling Association
(CCA) and the International Association for
Educational and Vocational Guidance (IAEVG).
He is the current Chair of the Certification
Committee of CCA and the Treasurer of the
Career Development Chapter of CCA.

Michel consistently turns challenges into
opportunities with a leadership style that is
simultaneously an ambassador and a coach.
Whenever career development in Canada is

challenged and appears to be heading into a recession,
Michel applies optimism, strategic thinking and gentle
bulldog tenacity and patience to keep the career
development flame strong and growing. What is visible to
the public may be his organization of meetings,
presentations at conferences and professional association
activities, while on a more invisible level, wherever there has
been a major career development innovation or turnaround,
there is almost always a part attributable to Michel’s efforts
and leadership.

Michel has a strong and sustained record of national and
international impact in research, theory, innovation and
professional practice. His leadership has had and will
continue to have long-lasting impact on career development
in Canada and internationally.

2008 Stu Conger Recipient is Michel Turcotte

Michel Turcotte
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24 CCA Credits

Myers-Briggs® Qualification Program 
Edmonton Aug 18-21 + Toronto Sep 8-11 

Calgary Sep 29-Oct 2 + Vancouver Oct 20-23      

7 CCA Credits
Myers-Briggs® Workshops  

Intro to Step II  Calgary  Oct 3 
Step II with Teams  Vancouver  Oct 24 

Step II with Teams  Toronto  Nov 28

800.661.5158 X227 
www.psychometrics.com    

Be in demand

Register today

MBTI & Myers-Briggs Type Indicator are registered trademarks of the Myers- Briggs Type Indicator  
Trust in the United States and other countries.       51

27

Earn continuing  

education credits  

from the CCA.

 

Great News! 
For sale: An Inuksuk

just for you! 

Here’s your chance to give
that important person a
unique and significant gift,
an Inuksuk, which is
symbolic of leadership, the
importance of friendship
and reminds us of our
dependence upon one
another.

 A special purchase
 for only $23
 from CCA!

Shipping and handling extra.
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Counsellor Educators Chapter Award

The Counsellor Educators Chapter encourages a CCA
member who is pursuing doctoral studies to consider a
career as a counsellor
educator. This award is
designed to support a
student in attending
the pre-conference
one-day workshop of
the Counsellor
Educators Chapter
held annually at the
CCA national
conference. This year‘s
award recipient was
Frances Guenette.

Career Development Chapter Award
The Career Development Chapter is offers a bursary of $300
in memory of Dr.
Vance Peavy, toward
attending the following
conferences: the
annual CCA (Canadian
Counselling
Association)
conference or the
annual NATCON
conference.
Applicants must be
full-time students in
graduate or other
post-secondary
programs in
counselling, career
counselling, or career
development who have
research interests in
career development.
This year‘s recipient of the award was Louis Cournoyer.

Award Recipients 2008Award Recipients 2008Award Recipients 2008Award Recipients 2008Award Recipients 2008
CCA wishes to recognize the professional contributions of Canadians in the field of counselling. Over the years we have
seen many of our friends and colleagues receiving this national recognition by its peers. Each year CCA offers several
categories of awards so that each award is presented biannually.

This year’s award recipients are:

Dr. David Paré and Dr. Blythe
Shepard accepting on behalf of
Frances Guenette

CCA Conference Student Travel Grant

The Canadian Counseling Association provides two $500
awards in support of student members who wish to attend
the CCA annual conference. This year’s recipient is Andrea
Johnson, who is completing her MA in Creative Arts
Therapy, at Concordia University, in Montreal.

CCA/AON Student Bursary Award

In support of Graduate Student Research, AON, the CCA
Professional Liability Insurance Broker of Choice, is
awarding a $500 award to a
student who demonstrates
academic excellence. This
year’s recipient of the AON
Student Bursary Award is Ms.
Calli Armstrong. Calli is
currently a doctoral student in
counselling psychology at
McGill University. Her Research
investigates how client
emotional expression
influences therapists’ initiation
of narrative shifts in early
sessions of good and poor
outcome EFT.

Corrine Hendricken-Eldershaw and
Louis Cournoyer

Maria De Cicco, Andrea Johnson, Dr. David Paterson

Calli Armstrong

  Continued on page 12

School Counsellor’s Chapter Award

This year’s recipient is Meghan Boast.
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CCA Masters Thesis Award

This year‘s recipient is
Simon Viviers for his
thesis entitled, Étude
de la Santé
Psychologique des
Ophtalmologistes
Québécois.

Professional Article Award

The article must have
philosophical or practical
implications for counselling.
This year’s recipient is: – Dr.
Avraham Cohen (Primary
Author) & Dr. Heesoon Bai –
Suffering Loves and Needs
Company: Buddhist and
Daoist Perspectives on the
Counsellor as a Companion.

CCA’S Professional Contribution Award

This award is given to a member in recognition of
outstanding professional contribution to Counselling in
Canada. The recipient for 2008 is Dr.Vivian Lalande from the
University of Calgary. Dr. Lalande has been a longstanding
member of CCA. She served on the CCA Board and also
served as the Treasurer. She was also chair of the
Publications Committee. And up until May of this year, she
was the editor for
the Canadian
Journal of
Counselling. Dr.
Lalande was
instrumental in
taking the
Canadian Journal of
Counselling to an
electronic version.

Lorne Flavelle Award for Outstanding Service
to CCA

This award was named after our good friend and colleague
Lorne Flavelle who epitomizes voluntary leadership at the
heart of all CCA activity. True to Lorne, this award has been
designed to recognize a CCA member for his/her special
contribution to the counselling community, his/her cheerful
attitude, and his/her unflagging support of those around him
or her. This year, we are proud to present this award
posthumously to our dear friend and colleague Bev Abbey.

Bev was President of BCACC from
August 1998 until November 2007.
During her Presidency, Bev also served
as President of the British Columbia
Council for Families and introduced
their policy governance model (based
on John Carver) to BCACC. She also
sat as a member of the Provincial
Mental Health Advisory Council
(Ministry of Health) from 1993 to 1999,
volunteered as a professions’
coordinator with the CMHA’s
Depression and Anxiety Screening and Education initiative
held annually in October, and was a member of The B.C.
Alliance on Mental Health and Addictions. In 2004, BCACC
honoured Bev with an Award of Distinction.

Bev became known to CCA members at the National
Symposium held in British Columbia in November 2005 and
at the 2007 BCACC-CCA Conference which was jointly
organized by CCA and BCACC. Her grace and expertise,
attention to detail, enthusiasm, and positive energy were
evident to all who attended those events.

CCA would like to take this opportunity to recognize the
outstanding accomplishments of Bev Abbey. We would like
to commend her leadership, her volunteerism, and most
especially her life as an exemplar of the caring, nurturing
profession of counselling. We were honoured to have Bev‘s
husband Bob Drummond accept the award at the
ceremony. Also attending this award ceremony were
several of Bev’s family who travelled from Chicago,
Markham and Charlottetown.

Award Recipients 2008 Award Recipients 2008 Award Recipients 2008 Award Recipients 2008 Award Recipients 2008 cont’d
 Continued from page 11

Maria De Cicco, Simon
Viviers, Dr. David
Paterson

Dr. Heesoon Bai and
Dr. Avraham Cohen

Charles P. Chen

CCA Book Award

The CCA Book Award is given to a
Canadian author or authors and must be
published in the two years preceding the
award event. The 2008 CCA Book Award
recipient is Charles P. Chen, for his book
entitled: Career Endeavour: Pursuing a
Cross-Cultural Life Transition.

Maria De Cicco, Dr.
Vivian Lalande, Dr.
David Paterson

Bev Abbey
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Canadian Certified Counsellors
The following CCA members have been recently certified.

For more information, contact Aon:

1.800.267.9364  •  group.programs@aon.ca 

www.cca-acc-aon.ca

CCA members can get affordable 
insurance options for:

• Professional liability
• General liability 
• Property

Wise counsellors are

perceptive,
prudent…

and insured.
Be wise. Call Aon.

ENDOWMENT PROGRAM:
BUILDING FOR THE FUTURE
The Canadian Career Development Foundation
(CCDF) and the Canadian Counselling Association
(CCA) are pleased to sponsor an endowment
program established to stimulate and support
innovation in the field of career development.

This fund is intended to promote imaginative and
leading edge initiatives that extend our
understanding of critical issues, push the envelope
and strengthen our practice, offer new and creative
approaches to service delivery and career self-
management, and contribute to improved quality of
life in Canadian communities.

Each year, CCDF will award up to $7,500 to a
project, or projects that demonstrate potential for the
advancement of career development.

Deadline for submissions is October 31, 2008.

For full details, please download the PDF version of
the application form at http://www.ccdf.ca/PDF/
endowment.pdf.

Please use the Word file at http://www.ccdf.ca/
Documents/endowment.doc to construct your
proposal.

There is no provision for completing and submitting
your proposal online.

Alberta
Irene Barrett
Leanna Craig
Anna (Ansie) Diedericks
Catherine Shannon Doubleday
Derek Golinowski
Sally Morse
Beverly Smith
Megan Vallet Fredine
Rhonda Wierenga

British Columbia
Lisa Barker
Richard Coe
Jenny DeReis
Rosalie Diaz
Heather Furr Jassy
Jenny Gasparini
Lois Hansen
Heidi Kaseweter
Kim Lauritsen
Karyl Littlechild

Amy Colleen Lloyd
Kathleen Emese Nash
Rosalin Pemberton
Jo-Anne Quinlan
Doris Rank
Joseph Savage
Neil Smith
Elena Starr
Joyce Steeves
Loren Sukava
Christie Jane Thomas
James Charles Timms

International
Patricia Jorgensen
Tomomi Nakamura
Jane Adelizzi
Jannah Tudiver

Manitoba
Tereza Maria Do Rosario Gomes
Guido Faralli

Paulette Fortier
Barbara Johnston
Matilda Roulette Behm
Bruce  Sarbit
Jennifer Tan

New Brunswick
Gisele Gallibois
Trina Greer
Albert Martin
Robert (Bobby) Ross

Newfoundland and Labrador
Aline Johnston
Shannon O’Dea
Andrew Riggs

Nova Scotia
C.Bernadette Campbell
Cathrine Chambers
Paula Mackay
Alison Rose

Ontario
Camille Bozozuk
Kim Chamberlin
Rachel Dutcher
Bonney Elliott
Patricia Haq
Helen Howard
Susan Kim (Graham)
Liviya Mendelsohn
Anie Najarian
Sheila Norquay
Ruth Reyno
Adele Rezai
Connie Serra
Kerri Wilson

Prince Edward Island
Margaret Cain
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CCA Board of Directors /
Conseil d’administration de l’ACC

2007 - 2009

Executive Committee / Comité exécutif
President/Présidente: Maria De Cicco (president@ccacc.ca)
President-Elect/Président élu: Dr. Ron Lehr
(ron.lehr@acadiau.ca)
Past-President/Président sortant:Dr. David Paterson
(dpaterso@sfu.ca)
Treasurer/Trésorière: Connie Gerwing (gerwing@siast.sk.ca)
Secretary/Secrétaire: staff / membre du personnel
Executive Director/Directrice générale: Barbara MacCallum
(dg@ccacc.ca)

Provincial Directors / Directeurs provinciaux
Newfoundland-Labrador/Terre-Neuve et Labrador: Dr. Lynda
Younghusband (lyndajanemorris@hotmail.com)
Prince Edward Island/l’Île-du-Prince-Édouard : June J.
Sanderson (jjsanderson@edu.pe.ca)
New Brunswick Anglophones: Maxine MacMillan
(maxine.macmillan@gnb.ca)
Nouveau-Brunswick francophones: Réal LeClerc
(Real.Leclerc@gnb.ca)
Nova Scotia/Nouvelle-Écosse: Linda Wheeldon
(linda.wheeldon@acadiau.ca)
Québec francophones: Michel Turcotte
(mturcotte@sympatico.ca)
Quebec Anglophones: Janice Tester (janice.tester@mcgill.ca)
Ontario Anglophones: Hope Wojcik (hope.wojcik@ocdsb.ca)
Ontario francophones: Mona Chevalier
(MCheva@lacitec.on.ca)
Manitoba / Nunavut: Lorna Martin (lorna.martin@gov.mb.ca)
Saskatchewan: Connie Gerwing (gerwing@siast.sk.ca)
Alberta-Northwest Territories / Alberta et Territoires du
Nord-Ouest: Dr. Kris Magnusson (kris.magnusson@uleth.ca)
British Columbia-Yukon / Colombie-Britannique et Yukon: Dr.
Blythe Shepard (blythes@uvic.ca)
CCDF President/Présidente FCAC: Barbara MacCallum
(bmaccallum@rogers.com)

CCA National Office/ Siège social de l’ACC
16 Concourse Gate Suite 600 Ottawa, Ontario K2E 7S8

Tel/tél. : (613) 237-1099 Fax/téléc. : (613) 237-9786
Toll Free / Sans frais : 1-877-765-5565

E-mail/courriel : info@ccacc.ca
Website/site internet - www.ccacc.ca

Standing Committees / Comités permanents
2007 - 2009

Appeals Committee/ Comité d’appels  - Maria De Cicco (Chair/
présidente)
Ethics Committee/ Comité de déontologie - Lynda
Younghusband Ph.D, (Chair/présidente)
Finances - Connie Gerwing (Chair/présidente)
Membership Services Committee/ Comité des services aux
membres - Maxine MacMillan (Chair/présidente)
Advocacy & Liaison Committee/ Comité Plaidoyer, durabilité
et liaison - Lorna Martin (Chair/présidente)
Certification Advisory Committee/ Comité sur la certification -
Michel Turcotte (Chair/président)
CACEP/CAPFC - Dr. Sharon Robertson & Dr. Bill Borgen
(co-chairs/co-présidents)
Bilingualism and Biculturalism Committee / Comité sur le
bilinguisme et biculturalisme – Réal LeClerc (Chair/président)

Chapter Presidents / Présidents des sections
National Capital Region/Région de la capitale nationale:
Suzanne More Kerr (suzannemorekerr@sympatico.ca)
British Columbia/Colombie-Britannique: Wendy Woloshyn
(wendywoloshyn@shaw.ca)
Career Development/Développement de carrière: Sareena
Hopkins (s.hopkins@ccdf.ca)
Counsellor Educator/Formateurs de conseillers: Tim Black
(tblack@uvlc.ca)
Creative Arts in Counselling/Arts créatifs en counseling:
Vacant
Feminist Network/Réseau féministe: Vacant
Private Practitioners/Conseillers en cabinet privé: Pat
Donihee (pat@doniheeconsulting.com)
School Counsellors/Conseillers scolaires: Janice Migel-
Graham (jgraham@staff.ednet.ns.ca)
Aboriginal Circle/Cercle autochtone: Roger John
(rogerj@uvic.ca)
Pastoral / Pastorale: Vacant
 Social Justice / Justice sociale : Jo-Anne Stoltz
(jstoltz@cfenet.ubc.ca)

CCA Staff / Personnel de l’ACC
Executive Director/Directrice générale: Barbara MacCallum
(dg@ccacc.ca)
Membership/Certification: Danielle Veilleux (danielle@ccacc.ca)
Registrar/Régistraire: Josée Taillefer (Registr@ccacc.ca)
CEUs/UÉP: Marisabelle Terriault-Elibani
(marisabelle12@hotmail.com)
CJC Editor/Rédactrice en chef, CJC: Dr. Kevin Alderson
(cjc.rcc@ucalgary.ca)
Office Manager/ Chef de bureau: Denise Beaudette-Manley
(cognica@ccacc.ca)

CCA / L’ACC

     Cognica Ad Rates / Taux publicitaires
1 Time/fois 4 Times/fois Size/format

1 page $510.00 $430.00 ea/ch. 6 ½ X 9"

1/2 page $325.00 $270.00 ea. 3 ¼ X 9"

1/4 page $215.00 $165.00 ea. 3 ¼ X 4 ½

Business card $ 85.00 $ 55.00 ea. 2 X 3 ½
/ carte d’affaire

Insert Rates / Taux des encarts
< 30 gr $   700.00
31 - 54 gr. $   805.00
55 - 64 gr. $   910.00
65 - 84 gr. $1,020.00
85 - 114 gr. $1,290.00
> 115 gr. call for quote/appeler




