Dear Career Development Chapter Member,

The career development community in Canada has made great strides this year and, as a result, the career development landscape is changing in dramatic and exciting ways. For the first time in our history, we now have:

· Comprehensive data from a pan-Canadian mapping study of the career development sector, revealing the composition of our workforce, our professional preparation and training needs, our views with respect to certification, the dominant needs of our clients and the scope of services provided;

· An emerging body of evidence demonstrating the value of career services, including longitudinal studies, an evaluation framework and associated tools to support consistent data-gathering;

· A cadre of researchers (CRWG: Canadian Research Working Group on Evidence-Based Practice in Career Development) committed to continuing to “prove our worth”;

· Canadian Standards and Guidelines for Career Development Practitioners (S & Gs), heralded internationally as a model by the OECD and the basis for standards established by the International Association for Educational and Vocational Guidance (IAEVG);

· Note: There is an initiative currently underway to revitalize the S & Gs – identifying gaps and/or competency areas which need revision or updating.  To date, much of the input has centered around competencies related to diversity, culture, specific populations and technology. While the call for input has closed, feedback regarding the S & Gs is always welcome at s.hopkins@ccdf.ca. 

· The Blueprint for Life/Work Designs, articulating end-user outcomes;

· A project underway to determine the state of practice with respect to standards for quality career service delivery both nationally and internationally;

· Provincial career development professional associations and/or action groups established in Newfoundland/Labrador, Prince Edward Island, Nova Scotia, New Brunswick, Québec, Ontario, Alberta/Northwest Territories and British Columbia;

· Certification initiatives, including the EVGP certification offered by the IAEVG as well as provincial certification programs in Québec, Alberta and British Columbia. More are emerging in other provinces;

· Comprehensive and proven competency-based training programs, grounded in the S & Gs and pre-approved as eligible for international certification;

· The Canadian Council of Career Development Associations (CCCDA), bringing together the executives of provincial/territorial career development associations and action groups to build dialogue, collaboration and cohesion around shared priorities, such as certification, training and the S & Gs;

· This group will be meeting March 11th with a goal of solidifying its governance structure and action plan.

· The Career Development Services Working Group of the Forum of Labour Market Ministers, a representative provincial/territorial-federal government forum with a mandate to raise the quality and effectiveness of career development services; 

· This group hosted a pan-Canadian Symposium in October 2009 to inform their priorities for action.

· A solid international reputation and commitment to advancing career development both nationally and internationally.

· Canada had a strong presence at the 5th International Symposium on Career Development and Public Policy, held in New Zealand in November 2009.  A communiqué was published following the event, highlighting suggested action for countries and the Canada Team Report highlights Canada’s priorities.

These are exciting times to be a career practitioner!  

On the Chapter front…

· Our Chapter’s Annual Meeting will be held from 7:45 – 8:45 am on Thursday, May 13th in Charlottetown, PEI (at the annual CCPA conference).  We hope you will attend!  We also warmly invite you to consider standing for nomination to the Executive Committee.  We are pleased to announce that Kim Hollihan (our current Vice-President) has agreed to let her name stand for the President’s position.  Michel Turcotte will have completed his term as Treasurer and will be stepping down.  Gerry Goodine is prepared to let his name stand for continued service on the Executive and I am happy to serve as Past-President.  If you are interested, or have questions, please don’t hesitate to contact me at s.hopkins@ccdf.ca.

Finally, opportunities for professional development abound over the next few months.  Click here for an updated conference listing.

I look forward to seeing you in Charlottetown!

Sareena 

President, Career Development Chapter, CCPA

