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Submitted by: Roger John 
Membership
· Our membership currently stands at 90 members

Change of Leadership

· Roger John is stepping down as President of the Aboriginal Circle Chapter. Roger will be going to UBC this September to pursue his Phd in Counselling Psychology. 

· Hilda Green, a CCPA member and private practitioner has agreed to take on the role and responsibility of President of the ACC

· Roger has agreed to stay involved with ACC and has initiated the knowledge transfer with Hilda

Executive Councii of the Aboriginal Circle Chapter

· Hilda Green – President and speaker

· Roger John, Past President

· Suzanne Stewart

· Rod McCormick

· Andrea Currie – liaision with Madeleine Lefievre

· Judy Weiser - volunteer

· Glen McCabe – Provincial representative for Manitoba

Account balance 

· I need to verify the amounts, but I believe the Aboriginal Circle Chapter still has over $2000 in membership fees

· There have been some expenditures for meetings and teleconferences 
· Roger will be submitting some receipts for reimbursement once the funds have been transferred to Hilda

ACC meeting at Charlottetown

· The ACC is scheduled to meet on Friday May 14th at noon
· 14 members have registered for the meetings which is the most ever

Liaision with the CCPA Board

· the ACC has established contact with Madeleine Lelievre and we feel we have a good working relationship with Madeleine, we thank her for this. 
Priorities for the ACC (based on my discussions with council members) *

· to ensure that Indigenous protocols are respected at the CCPA national conferences – that the traditional owners of the territory in which each conference is held are acknowledged and that people from the territory do a welcome – this is an important part of decolonization for the CCPA and the field of counselling

· to encourage the inclusion of an Indigenous stream at the CCPA, to encourage and facilitated the view of cultural competence as an important part of professional competencies, that cultural competence, specifically for working with Indigenous peoples should acknowledge the history of colonization and colonization in its contemporary forms. 
· To continue to grow and develop as a chapter – to ensure the voices of members are heard by the board

· To provide relevant services and information to ACC members

· To contribute to the healing of Indigenous peoples from the traumas of colonization

· To support the development of this capacity by encouraging Indigenous students in graduate and doctoral programs

· To support the development of all CCPA members by contributing in the development and dissemination of skills, awareness and knowledge for working with Indigenous peoples

· this is my gleaning of what I see as the priorities of the ACC based on past discussions with ACC Council members and at past ACC meetings. Any executive council members may correct what I have said. 

· I thank my fellow ACC council members for their support and will continue to contribute to the development of the ACC

